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URBAN DEVELOPMENT SECRETARIAT 
CORRIGENDUM 

No.UDD 52 BMS 2009, Bangalore, Dated:22.02.2011 

For the words in Column No.3 with heading number of posts in Schedule-ll in Government Notification No.UDD 52 BMS 
2009, Dated:21.01.2011 in SI.No.1 the words" As in Schedule-1 Under Rule 3" shall be substituted, and in Column-3 in SI.No.2 to 34 
the words" As in schedule-1 Under Rule 3 shall be inserted. 

By order and in the name of the Governor of Karnataka 

C.R. RAVINDRA 

PR-322 Under Secretary to Government 

Urban Development Department. 

URBAN DEVELOPMENT SECRETARIAT 
NOTIFICATION 

No. UDD 636 MNY 2010, Bangalore, dated 02-04-2011 

Whereas, the draft of the following rules further to amend the Karnataka Municipal Corporations Rules, 1977, which the 
Government of Karnataka proposes to make in exercise of the powers conferred by Section 421 read with Section 91 of the 
Karnataka Municipal Corporations Act, 1976 (Karnataka Act 14 of 1977), was published as required by sub-section (1) of Section 
421 of the said Act in Notification No. UDD 636 MNY 2010, dated 17 th February 2011 in Part-1 V-A No.237 of the Karnataka Gazette 
(Extraordinary) dated 18-02-2011 inviting objections and suggestions from all the persons likely to be affected within fifteen days 
from the date of publication of the said Notification in the Official Gazette. 

And whereas, the said Gazette was made available to the public on 18 th February, 2011. 

And whereas, no objections and suggestions are received in the stipulated time by the Government. 


(&.L3S) 
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Now, therefore, in exercise of the powers conferred by section 421 of the Karnataka Municipal Corporations Act, 1976 
(Karnataka Act 14 of 1977), the Government of Karnataka hereby make the following rules, namely:- 

RULES 

1. Title and commencement:- (1) These rules may be called the Karnataka Municipal Corporations (Amendment) Rules, 

2011. 

(2) They shall come into force from the date of their publication in the official Gazette. 

2. Amendment of rule 6.- In rule 6 of the Karnataka Municipal Corporations Rules 1977 (hereinafter referred to as the 
said rules), in sub rule (1).- 

(i) in clause (i) for the words and figures “not exceed 300 lakhs” the words and figures “not exceed 50 lakhs”, shall be 
substituted. 

(ii) in clause (ii) for the words and figures “Rupees 300 lakhs, but not exceed Rupees 400 lakhs” the words and figures 
“exceeding Rupees 50 lakhs, but not exceeding Rupees 200 lakhs,” shall be substituted. 

(iii) In clause (iii) for the words and figures “Rupees 400 lakhs but does not exceed Rupees 500 lakhs” the words and 
figures “exceeding to Rupees 200 lakhs but not exceeding Rupees 500 lakhs” shall be substituted. 

3. Amendment of rule 6A.- In the said rules, in rule 6A, in sub rule (1), in clause (iii),- 

(a) for the words and figures “rupees 400 lakhs" the words and figures “rupees 250 lakhs” shall be substituted; and 

(b) in the proviso, for the words and figures “rupees 300 lakhs”, the words and figures “rupees 60 lakhs” shall be substituted. 

By order and in the name of the Governor of Karnataka 
S. RENUKARADHYA 

PR-345 Under Secretary to Government 

Urban Development Department. 

PARLIAMENTARY AFFAIRS AND LEGISLATION SECRETARIAT 
NOTIFICATION 

No. SAMVYASHAE 25 SHASANA 2010, Bangalore, Dated: 21-03-2011 

Ordered that the translation of the tro&, Macro,auo&rW (Sc&sSa) 2011 (2011d SfrorM 

O c3 0 CO 

espaoSiSD 7)0 s5 & 8) in the English language, be published as authorised by the Governor of Karnataka under clause (3) of Article 
348 of the constitution of India in the Karnataka Gazette for general information. 

The following translation of the ^fror^S tro^ Macro.Sooiiri'S 1 (Sc&stJa) >oS)S&, 2011 (2011d SftofM 
espao&So TjOSj, 8) in the English language is published in the Official Gazette under the authority of the Governor of Karnataka 
under clause (3) of Article 348 of the Constitution of India. 

KARNATAKA ACT NO.8 OF 2011 

(First published in the Karnataka Gazette Extra-ordinary on the Eighth day of February, 2011) 

THE KARNATAKA STATE UNIVERSITIES (AMENDMENT) ACT, 2011 
(Received the assent of the Governor on the Fourth day of February, 2011) 

An Act further to amend the Karnataka State Universities Act, 2000. 

Whereas it is expedient further to amend the Karnataka State Universities Act, 2000 (Karnataka Act 29 of 2001) for the 
purposes hereinafter appearing, 

Be it enacted by the Karnataka State Legislature in the Sixty first year of the Republic of India, as follows: 

1. Short title and Commencement.- (1) This Act may be called the Karnataka State Universities (Amendment) Act, 2011. 
(2) It shall come into force at once. 

2. Amendment of Section 3,- In section 3 of the Karnataka State Universities Act, 2000 (Karnataka Act 29 of 2001) 
(hereinafter referred to as the principal Act), in sub-section (1 ),- 

(1) in clause (a), for the words "the districts of Bangalore, Bangalore Rural and Kolar" the words "the districts of 
Bangalore, Bangalore Rural, Kolar, Chikkaballapur and Ramanagara" shall be substituted. 

(2) in clause (b), for the words "the districts of Bidar, Gulbarga, and Raichur" the words "the districts of Bidar, Gulbarga, 
Raichur and Yadagiri" shall be substituted. 
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3. Amendment of Section 14.- In section 14 of the principal Act, for sub section (5), the following shall be substituted, 

namely:- 

"(5) No person shall be appointed or hold office of the Vice-Chancellor if he has attained the age of sixty seven years". 

4. Amendment of Section 17.- In section 17 of the principal Act, for sub-section (1), the following shall be and shall 
always be deemed to have been substituted, namely:- 

"(1) The Registrar shall be a whole time officer of the University. The State Government may appoint an officer not below 
the rank of Group-A officer of the super time scale or a member of the faculty of any university working as a Professor for atleast five 
years, to be a Registrar of a University." 

5. Repeal and Savings.- (1) The Karnataka State Universities (Amendment) Ordinance, 2010 (Karnataka Ordinance No.2 
of 2010) is hereby repealed. 

(2) Notwithstanding such repeal anything done or any action taken under the principal Act as amended by the said 
Ordinance, shall deemed to have been done or taken under the principal Act as amended by this Act. 

The above translation of the ObSi aSanBiauatorts* 2011 (2011ti 

8) be published in the Official Gazette under clause (3) of Article 348 of the Constitution of India. 

H.R. BHARDWAJ 

GOVERNOR OF KARNATAKA 
By order and in the name of the Governor of Karnataka 

G.K. BOREGOWDA 

PR-342 Secretary to Government, 

Department of Parliamentary Affairs and Legislation. 

URBAN DEVELOPMENT SECRETARIAT 
NOTIFICATION 

No:UDD 156 ACB 2009 DATED: 11.04.2011 

Whereas the draft of the Karnataka Municipal Corporations (Common Recruitment of Officers and Employees) Rules, 
2010 which the Government of Karnataka proposes to make in exercise of the powers conferred by Section 421 of the Karnataka 
Municipal Corporations Act, 1976 (Karnataka Act 14 of 1977) was hereby published in notification no. UDD 156 ACB 2009 dated: 
20/10/2010, inviting objections and suggestions from all persons likely to be affected thereby within thirty days from the date of its 
publication in the Official Gazette. 

And whereas, the said Gazette was made available to the public on 28/10/2010. 

And whereas, the objections and suggestions received in respect of the said draft have been considered by the state 
government. 

Now, therefore, in exercise of the powers conferred by Section 421 of the Karnataka Municipal Corporations Act, 1976 
(Karnataka Act 14 of 1977), the Government of Karnataka hereby makes the following rules, namely:- 

1. Title, Commencement and Application.- 

(1) These rules may be called the Karnataka Municipal Corporations (Common Recruitment of Officers and Employees) 
Rules, 2011. 

(2) They shall come into force from the date of their publication in the official Gazette. 

(3) These rules shall apply to the recruitment of Officers and Employees to all posts in connection with the affairs of the 
City Corporations/Mahanagara Palike in the State of Karnataka, except BBMP, recruitment to the Karnataka Municipal 
Administrative Service, Government Officers and Officials deputed to the Corporations and the persons employed in work charged 
establishment or menial establishment or on daily wages or on contract or consolidated pay or in casual employment. 

PART -1 
PRELIMINARY 

2. Definitions- In these rules unless the context otherwise requires,- 

(a) ‘Act’ means the Karnataka Municipal Corporations Act 1976 (Karnataka Act 14 of 1977) 
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(b) ‘Appointed on probation’ or ‘Appointed on officiating basis’ means appointed on trial.; 

(c) ‘Appointing Authority’ means the authority specified in rule 4; 

(d) ‘Category of Corporation’ means City Municipal Corporations categorised into four Groups on the basis of population; 

i) ‘Group-1’ means City Municipal Corporations with a population of 12 lakhs and above. 

ii) ‘Group-2’ means City Municipal Corporations with a population of 9 to 12 lakhs. 

iii) ‘Group-3’ means City Municipal Corporations with a population of 6 to 9 lakhs. 

iv) ‘Group-4’ means City Municipal Corporations with a population of 3 to 6 lakhs. 

(e) ‘Commission’ means the Karnataka Public Service Commission; 

(f) ‘Commissioner’ means the Commissioner of City Municipal Corporation; 

(g) ‘Deputy Commissioner’ means Deputy Commissioner of a Revenue District; 

(h) ‘Director of Municipal Administration’ means the Director of Municipal Administration functioning as Head of the 
Department; 

(i) ‘Direct recruitment’ in relation to any service or post means appointment otherwise than by promotion or transfer or 
on deputation; 

(j) ‘District’ means a revenue district; 

(k) ‘Division’ means Division consisting of the following districts, namely:- 


1. BANGALORE DIVISION: 

_L_ 

MYSORE DIVISION 

1 . 

Bangalore (Rural) 

1 . 

Mysore 

2. 

Bangalore 

2. 

Mandya 

3. 

Kolar 

3. 

Chamarajnagar 

4. 

Shimoga 

4. 

Chikamagalur 

5. 

Chitradurga 

5. 

Madikeri 

6. 

Davangere 

6. 

DakshinaKannada 

7. 

Tumkur 

7. 

Udupi 

8. 

Ramnagara 

8. 

Hassan 

9. 

Chikkaballapura 



III. BELGAUM DIVISION 

IV. 

GULBARGA DIVISION 

1 . 

Belgaum 

1 . 

Gulbarga 

2. 

Dharwad 

2. 

Bidar 

3. 

Bagalkote 

3. 

Bellary 

4. 

Gadag 

4. 

Raichur 

5. 

Haveri 

5. 

Koppal 

6. 

Bijapur 



7. 

Uttara Kannada 




(l) ‘Employee’ or ‘Corporation Employee’ means officer or employee appointed under these rules; 

(m) ‘Form’ means a form appended to these rules; 

(n) ‘Government’ means the Government of Karnataka; 

(o) ‘Headquarters Office’ means the Headquarters Office of Commissioner; 

(p) ‘Local candidate’ means temporary officer or employee not appointed regularly as per rules of recruitment to that 
service; 

(q) ‘Local Employment Exchange’ means the employment exchange, which is notified by the Government in the official 
Gazette as having jurisdiction over corporation area under the Employment Exchange (Compulsory Notification of 
vacancies) Rules, 1960; 

(r) ‘Officer or servant’ means an officer or employee employed in an administrative, executive or ministerial capacity in 
Corporations other than those borne on the Karnataka Municipal Administrative Service and does not include 
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persons employed in work charged establishment or menial establishment or on daily wages or on contract or 
consolidated pay or in casual employment; 

(s) ‘Probationer’ means an officer or employee appointed on probation; 

(t) ‘Promotion’ means the appointment of an officer or employee from a post or grade of service or class of service to a 
higher post or higher grade of service or higher class of service; 

(u) ‘Schedule’ means Schedule appended to these rules; 

(v) ‘Section’ means the section of the Act; 

(w) ‘Selection’ means selection in accordance with the provisions of these rules- 

i) after consulting the Commission where such consultation is necessary , or 

ii) by the recruitment or selection committee if any appointed for the purpose by the Government, or 

iii) by the appointing authority where no recruitment or selection committee has been appointed, or 

iv) by any other authority which the Government may empower from time to time; 

(x) ‘Service Examinations' means an examination which a Corporation Officer or employee is required to pass 
under these rules as prescribed in Schedule IV; 

(y) ‘Staffing pattern’ means organizational structure of Headquarters and Zonal Offices of the City Municipal 
Corporations; 

(z) ‘Unit’ means all City Municipal Corporations which are within the jurisdiction of any particular appointing 
authority; 

(aa) ‘Zonal Commissioner’ means Officer in charge of the Zonal Office working under Commissioner 

(bb) ‘Zonal Office' means office located in each zone of the Corporation for every 1,20,000 to 1,80,000 population. 

PART - II 

GENERAL PROVISIONS RELATING TO RECRUITMENT 

3. Designation and classification of posts:- (1) The various categories of posts already existing in City Municipal Corporations, 
redesignation of various categories of posts and new posts in City Municipal Corporation shall be as specified in Schedules I, IA 
and IB respectively. 

(2) The cadre strength of each of the category of posts in Headquarters of office of the Commissioner and Zonal Office 
shall be as specified in Schedule-ll & IIA, respectively. The combined cadre strength of each of the category of posts in 
Headquarters of office of the Commissioner and Zonal Office shall be as specified in Schedule I IB. 

4. Appointing Authorities:- (1) Classification of various categories of posts in City Municipal Corporations shall be,- 

(a) All the posts having pay scale of ? 14050-25050 and above are classified as Group A. 

(b) All the posts having pay scale of ? 10800-20025, and ? 11400-21600 but below the pay scale of ? 14050-25050 
are classified as Group B. 

(c) All the posts having pay scale of ? 5200-8200 to pay scale of ? 10000-18150 but below the pay scale of 
? 10800-20025 are classified as Group C. 

(d) All the posts having pay scale of ? 4800-7275 is classified as Group D. 

(2) For various categories of posts, in the City Municipal Corporations, the appointing authorities shall be,- 

(a) Government, in the case of Group-A posts; 

(b) Director of Municipal Administration or an Officer empowered by the Government, in the case of Group-B and C 
posts 

(c) Commissioner or an Officer empowered by Government, in the case of Group-D posts; 

(3) For the purpose of seniority,- 

(a) In respect of Group-A and B, it shall be state-wise cadre. 

(b) In respect of all Group-C cadres it shall be statewise cadre except for Second Division Assistant, and other 
equivalent posts carrying pay scale upto ? 5800-10500. 
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(c) In respect of Second Division Assistant or equivalent posts carrying pay scale upto ? 5800-10500 and Group-D, 
it shall be Corporation cadre. 

5. Method of Recruitment and Minimum Qualifications:- In respect of each category of posts specified in column 
(2) of Schedule-Ill, the pay scale, method of recruitment and minimum qualifications shall be as mentioned in the corresponding 
entries in columns (3), (4) and (5) there of. Details of deputational posts shall be as specified in Schedule IIIA. 

6. Appointment by Direct Recruitment for Group A, B and C posts:- Subject to the provisions of the Karnataka Public 
Service Commission (Conduct of Business and Additional Functions) Act, 1959 and the rules and orders made there under and the 
special or general orders of the Government., wherever, direct recruitment is specified, as a method of appointment it shall be done 
through the Karnataka Public Service Commission or Karnataka Examination Authority or by the Directorate of Municipal 
Administration as the Government decides from time to time. All appointment by direct recruitment shall be on the basis of 
competitive examination to be held by the Karnataka Public Service Commission, Karnataka Examination Authority and Directorate 
of Municipal Administration as the Government may decide from time to time. 

7. Recruitment of Group D employees and Pourakarmikas:- The Government may by special order authorise the 
Commissioner of the City Municipal Corporation to recruit Group D posts in city municipal corporations by calling applications from 
employment exchange or by such other method as Government may specify from time to time. 

8. Application of Pension rules.- The existing pension and family pension rules as specified in Karnataka Civil 
Service Rules and Karnataka Government Servants (Family Pension) Rules, 2002 shall not be applicable for the employees 
appointed after 1.4.2006. 

9. Appointment by promotion:- (1) Save as otherwise provided, all promotions shall be on the basis of seniority cum 
merit as denoted in the promotional charts specified in Schedule NIB subject to:- 

(a) reservation in promotion for persons belonging to various categories as prescribed by the Government; 

(b) holding the minimum qualifications specified in Schedule-Ill; 

(c) having completed the minimum period of qualifying service and having satisfactorily completed probation or 
officiating period; and 

(d) having passed the Service Examinations prescribed for the promotional post under these rules as specified in 
Schedule IV. 

(2) All appointments by promotion shall be on an officiating basis for a period of one year, which may for reasons to be 
recorded in writing, be extended by the appointing authority for a further period not exceeding one year. 

(3) All appointments by promotion shall be subject to the following conditions, namely:- 

(a) at the end of the period of officiation or the extended period of officiation, as the case may be, the appointing 
authority shall consider the suitability of the person so promoted to hold the post to which he was promoted; 

(b) if the appointing authority considers that the work of the person so promoted during the period of officiation or 
extended period of officiation is satisfactory it shall, as soon as possible, issue an order declaring the person to have 
satisfactorily completed the period of officiation. Such an order, shall have effect from the date of expiry of the period 
of officiation or extended period of officiation as the case may be; 

(c) if at the end of the period of officiation or the extended period of officiation, as the case may be, the appointing 
authority considers that the person is not suitable for the post to which he is promoted it shall, by order, revert the 
person to the post which he held prior to his promotion; 

(d) A person shall not be considered to have satisfactorily completed the period of officiation, unless a specific order to 
that effect is passed. If such order is not passed or the period of officiation is not extended or if the order of reversion 
is not passed within three months under clause (b) or clause (c) then he shall be deemed to have satisfactorily 
completed the period of officiation; 

(e) a person who has been declared to have satisfactorily completed his officiation under clause (b) or deemed to have 
satisfactorily completed the period of officiation under clause (d), shall be continued as a full member of the service 
and confirmed in the class or category for which he was promoted at the earliest opportunity in any substantive 
vacancy which may exist or arise in the permanent cadre of such class or category, provided that where the 
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appointment is made by promotion to a temporary post in any service, the person shall be continued on an officiating 
basis in the temporary post in any service; 

(f) not withstanding anything contained in these rules or special rules or orders of the Government, no person shall be 
eligible for promotion till the period of officiation is declared or deemed to have been satisfactorily completed. 

10. Application of certain rules:- The provisions of 

1. The Karnataka Civil Services (Classification, Control and Appeal) Rules, 1957. 

2. The Karnataka Civil Services (Seniority) Rules, 1957. 

3. The Karnataka Civil Services Rules, 1958. 

4. The Karnataka Government Servants (Family Pension) Rules, 2002. 

5. The Karnataka Civil Services (Conduct) Rules, 1966. 

6. The Karnataka Civil Services (Direct Recruitment by Competitive Examinations) (General Rules), 2006. 

7. The Karnataka Civil Services (Service and Kannada language Examinations) Rules, 1974. 

8. The Karnataka Civil Services (Determination of Age) Act, 1974. 

9. The Karnataka Civil Services (General Recruitment) Rules, 1977. 

10. The Karnataka Civil Services (Probation) Rules, 1977 

11. The Karnataka Civil Services (Regulation of Promotion, Pay and Pension) Rules, 1978. 

12. The Karnataka Municipal Corporations (Conditions of Service) Rules, 1991. 

13. The Karnataka Civil Services (Performance Reports) Rules, 2000. 

14. The Karnataka Civil Services (Appointment on compassionate grounds) Rules, 1996. 

15. Karnataka Reservation of Appointment of Posts (in the Civil Services of the State) for Rural candidates Act 2000 

16. The Karnataka Determination of Seniority of the Government Servants Promoted on the Basis of Reservation (to 
the Posts in the Civil Services of the State) Act 2002 

and other rules, made or deemed to have been made under the Karnataka State Civil Services Act, 1978, 
orders and special orders of Government issued from time to time, and adopted in those rules shall mutatis 
mutandis apply. 

PART -III 

CHANGE OF CADRE IN CERTAIN CASES 


11. Change of Cadre:- Notwithstanding anything contained in these rules:- 

1. A Manager possessing qualification for the post of Assistant Revenue Officer may change his Cadre to that of Assistant 
Revenue Officer. 

2. An Assistant Revenue Officer possessing qualification for the post of Manager may change his Cadres to that of 
Manager. 

3. A First Grade Revenue Inspector possessing qualification for the post of First Division Assistant may change his Cadre 
to that of First Division Assistant. 

4. A First Division Assistant possessing qualification for the post of First Grade Revenue Inspector may change his Cadre to 
that of First Grade Revenue Inspector. 

5. A Stenographer possessing qualification specified for the post of First Division Assistant/First Grade Revenue Inspector 
may change his cadre to that of a First Division Assistant /First Grade Revenue Inspector. 

6. First Division Assistant/First Grade Revenue Inspector possessing a qualification prescribed for the post of Stenographer 
may change his cadre to that of a Stenographer. 

7. A Water Supply Operator possessing qualification for the post of UGD operator may change his cadre to that of a UGD 
Operator. 

8. A UGD Operator possessing qualification for the post of Water Supply Operator may change his cadre to that of a Water 
Supply Operator. 

9. A Second Division Assistant possessing qualification for the post of Bill Collector may change his Cadre to that of Bill 
Collector. 
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10. A Bill Collector possessing qualification for the post of Second Division Assistant may change his Cadre to that of 

Second Division Assistant. 

11. A Driver possessing qualification for the post of Second Division Assistant may change his Cadre to that of Second 

Division Assistant 

12. An Assistant Water Supply Operator possessing qualification for the post of Assistant UGD Operator may change his 

cadre to that of an Assistant UGD Operator. 

13. An Assistant UGD Operator possessing qualification for the post of Assistant Water Supply Operator may change his 

cadre to that of an Assistant Water Supply Operator. 

Provided that such person shall not be promoted till he has put in not less than one year of service in the changed cadre. 

12. Procedure for change of cadre:- (1 ) Persons desiring for change of cadre under rule 11 shall make an application 
to the appointing authority requesting for a change of cadre and exercising an irrevocable option to change the cadre. 

(2) On receipt of the application under sub-rule (1) the appointing authority keeping in view the seniority of the applicant in 
that cadre and if satisfied that the applicant is entitled to change the cadre may pass orders granting the request, provided the work 
load in the existing cadre is less and there is adequate work in the opted cadre. 

Provided that an employee shall not be entitled to change the cadre under Rule 11 more than once in the entire service. 

13. Effect of change of cadre- Notwithstanding anything contained in the Karnataka Municipal Corporations 
(Conditions of Service of Officers and Servants) Rules 1991 or such other rules framed or made applicable, the previous service 
rendered by persons permitted to change their cadre shall count for purpose of pay, pension and seniority, in accordance with rule 6 
of the Karnataka Government Servants (Seniority) Rules, 1957 read with rule 16 of the Karnataka Civil Services (General 
Recruitment) Rules, 1977. 

Provided that no person shall be eligible to change his cadre unless he has put in not less than five years of service 
excluding the period of probation in the original cadre. 

Provided further that because of bar of promotion for a period of one year as provided in rule 11, an employee gets 
promotion later than his juniors in the changed cadre, the seniority in the promoted post will be counted only from the dates of such 
promotion orders and he shall become junior to those promoted earlier than him. 

PART - IV 

14. Conduct of examinations:- The Commission shall conduct the Kannada language and Service Examinations 
Specified in Schedule-IV under these rules. 

15. Restriction on Increments, Promotions and Confirmation:- No employee shall be eligible,- 

(i) for promotion to any higher post unless he has passed, if not exempted under the Kannada Language and 
Service Examinations Rules, 1974, specified service examinations for the promotional post. 

(ii) for earning annual increment and for confirmation against the substantive vacancy held by him unless he 
has passed, if not exempted under the Kannada Language and Service Examination Rules, 1974, 
specified service examinations for the cadre to which he has been appointed. This Condition shall not be 
applicable to the employees those who have attained 45 years of age. 

(iii) all Appointments by Direct Recruitment to any Category of Posts under these Rules shall be on Probation 
for a period not less than two years 

Provided that the candidates belonging to Group ‘C’ and above cadres appointed after publication of these rules in the 
Official Gazette shall not be confirmed in the service if they do not undergo Basic Level Computer Course prescribed by the 
Directorate of Municipal Administration and pass the test as specified by the Directorate of Municipal Administration. 

16. Abolition of posts: - The posts specified in Annexure-lll existing in the City Corporations shall be abolished. 

Provided that:- 

(i) no such posts shall be abolished unless such posts become vacant due to death, retirement, promotion or otherwise 

of persons already working; and 

the posts existing in Education/ Medical or Health institution in the City Municipal Corporations shall not be abolished 
till such Institution is handed over to concerned Government Departments. 


(ii) 
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17. Repeal and Savings:- (1) Rule 10 to Rule 26 of Chapter VI of the Karnataka Municipal Corporations Rules, 1977 
are hereby repealed, provided that such repeal shall not affect- 

fa) the previous operation of the said rules or anything duly done or suffered there under; or 
(b) any right, privilege, obligation or liability acquired, accrued or incurred under the said rules. 

(2) Any reference in any rule or order to the rules repealed by sub-rule (1) shall be constructed as a reference to these 

rules. 

(3) All proceedings commenced under the rules repealed by sub-rule (1) and pending on the date of commencement of 
these rules shall be continued and disposed off in accordance with the provisions of these rules. 

By Order and in the Name of the Governor of Karnataka, 
M.R. MAHESH KUMAR 
Under Secretary to Government, 

Urban Development Department (Corporation-2) 

3o.s3„: 156 d^23 2009, Otto* 11.04.2011 

tSFEJFBS EdSa3dridES3<£)3ri'S i 3dtd (a^SSO Edd F^Sdd dgdrod dfEd53>S) dCdEd, 20103^ SE33FBS 
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apdodEd l976d (SetofbS osdd l4d 1977) ddpd apdrodS 7 J 0 s 5^. cdoaa 156 d&d 2009, Qdscd 20.l0.20l0d;3cd 
aBS.dE33ft ross-dddS ddBErod 30 Bdridrairri aSedrl dadrtird, asradSi dSdodod MnlasAd. 
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0324, dssrdd) hctiM w^edfi sjsrtro dadrti?d, dOSeiS^d. 

6 J d e) cji 4 

ds Edec^od aodrii? dcdEd 421d djrardd Ed3a3drtdEU3<£>Sri's i apdcdEd 1976 (SejsfbS osdd 14, 

1977) dod ddsrdd dssrdsj) ds S^odod dcdEdddr, dsaad. 

1. i>&rae?rodb, srodSsd dsds adodS- 

—^ -o & 

(1) ds dcdEdrWd^ ^ejsfbS EdssdridEroOSrid (abort'd dado AiBoBrt'tf dsdjs^. dedossd) dcdEdrid, 
2011 Bodo ^dodasrdE^cd. 

(2) ap^d os^dd.dS d.SBrdcdsd BdsoSQod ! as§rtsb issori BdSd. 

(3) ds dcdEdrid doridjado Ed5E3dridEU3<£)3, SetsfbS d®rodi?d ?3ed, d53F0 apssorld did: 

disadrid ES30^r!i?i1 dcdrae&dcd Ededri dfEdS Edsdasd assort'd Edd ds^F nasKFCd BE©dEsfEdod* adE33 

* _c ejoo * 

&E33dd a$E33 Bdrtra<9 a$E33 iddrf aq33dd deed a$E33 dosad doBi? a;£E33 dorrada sj^dddS^ dLradddaa 
SdSFdS 03%d Ed3a3dridEU3<£>Sri's 1 Bas dodrWri a^odrorbdd. 

zpsrt - 1 

2 . dddfl - ds ScdEdrWS dsoddF^sroft djorodd add.rodS, - 

ro ' ro q ro 

(d) ‘ssod’ dodd £?33 fbS EdarosSridEraiSSrW ssod^, 1976 (^ejsfbS s3od 14, 1977) 

(23) ‘d3d3,(£)S adpri dedaS’ a$E33 ‘doetosdr! aq33dd Eded dedoS’ dodd, dOeesqlF dedossd.; 

(&) ‘dedossd aps30’ dodd, dodda 4d(3 ddodirod apsso.; 

(a) ‘dasadrid susS^od driF’ dodd, zsddodi. «q33dd daed dAfF^sderoAdd dasaddd susS^rid.; 

i) ‘driF-l’ dodd, 12 aS adds ad^odexra d^ad ssddoaj.cdai? dassdrid dsSS. 

ii) ‘ddF-2’ dodd, 90od 12 as ^ddoaj.odoi? Edsadrid eusS^. 

iii) *drtF-3’ dodd, 60od 9 as zsddoaj.odai? Edsisdrid essS^ 

7 &u> 6 V 

iv) ‘ddF-4’ dodd, 30od 6 a^ Kddoa3.od5i? Edsisdrid zjdOi. 

( ! 9 ) ‘aoiraeri’ dodd SetsfbS eirae^ dfEss aolraeri; 

(dEd) ‘aodoSds’ dodd, Edsaddd EusO^od aodaSd. 

(23) ‘23asBs30rii?o’ dodd, ^oc33cd E3dcd ESasdssoriiro. 

v 7 ro * ro ro * 

(d2?) ‘3j5o3di?d ddfFd^d’ dodd, r aaE)S33 Edoi)„do3A ssodF ddFdd^dd Ed5o3di?d ddeFdroacdd EdaaO„dd. 

v 7 6 ip -c 6tp 




(so) ‘Serf SeEdraS’ ooodrf oeteEpjde Sed dodS, drfLraeS^, drardrf aoirae&Sil doorfrad SeEdraS. 

(d) ‘e5c 3* ooodrf, 3o<raod dd. 

v 7 ro ro 

(3) ‘dopori’ ooodrf, rfs StfSod ddrWSo^ d'tfrlraod dEpsrtrt'd, esodrf:- 

1. dort&rarfo do?sri 2. sfcjSLods dzpsri 

1. dorWjorfo (radooorfrf) 1. dopdraed 


2. dori'&rarfo 

3. Iraerarf 

4. Sddisrt 

r\ 

5. ea^dorir 

6. iradrodrf 

7. dEd&rarfo 

8. roEddrirf 

9. oSSpoTOdorf 


2. Edod, 

3. 333d3032iSrtrf 

4. dSpdri'&rarfo 

5. dod^eO 

6. dgra SSjd 

7. enodod 

8. djdSS 


3. d^rrad do^ri 4. rfceorar dzpsri 

1. d'tfrad 1. rtoeorar 

P.3 

2. E^orfrad 2. dedcd 

3. orartodoed 3. sosrap 

4. ridrl 4. Eooododraod 

5. ssdeo 5. Irod's 1 

6. dosoEdrf 6. odsdfto 

7. enorfrf SSjd 

(eoed) ‘&doQ’ ef>$E33 ‘roSSod aoooQ’ eoodrf, rfs aodEdrWorf SeEdSsrad espra0 esEjSsra ados. 

(eoo) ‘SEdood’ eoodrf, rfs aodEdrt«rt esSoooop&rfod Sdxrad. 

(eoEd) ‘drarrf’ eoodrf, £rard£ drarrf. 

(d) ‘3eod £deo’ ooodrf, ecdo^d 3eod Sdes. 

(&) dp>ecd zs$ & §f ooodrf raraa^Eraft Sesra aodEdod'S’odSorarf SdoeodEraft SeEd^Erari&rfod espraQ esE^Era S®Srf 
(d.) d«eod erod^eri dadoed 3$eo ooodrf enodLra,eri dadoed (QS radrW 3;raod espdjodd) aeddo 1960rfd 
drarrfdod c©oo,drf.da ©Q^rfEraft d.Sdderodorf EdaxiSrirfEraaSri'tf Era.&odarfod enodoo.eri dasded Sdeo. 

(«ed) ‘tsprao e>$E33 Sed£’ dodrf, SrardS Eu®rod?rf Sesra aodEdrWa dra&dododd docdWSp^, ddr iraodr 
dEESdEdEdofed, BSrtraa, rto^rt, dodrf dod^ ssrlra dorado S^rfrfSo, doorfdodda, Edax>Srirf Eraa^oda «d«?3srfd 
raodrrarf esdra Sesra Eddd dodd SeEddErad esdraQ esdEra ados. 

1 eO Q CO 

(d?/) ‘dQeso^r ©prao’ dodrf, dOeraqSr esdprt SeEd^riraod espsoO e>Ej5Era &do£>. 

(B) ‘dd’ dodrf, esprao es^Era AidoQodSo^ tsdrfo raodradrddo^rfod dod es^Era Sesra drlr es^Era Sesra 
EddQod enod^rf dod e^Era eroS^rf drtrd Sedrt enoS^rf Eddd dodS SeEdS EdoEdEpjdo dodo 

(odo) ‘doomed’ dodrf, rfs aodEdrt^rt e>So;drao3rf doomed. 

(d) ‘dprfra’ ooodrf, raododO esd^Eranrfod dprfrarisd. 

(dod 6 ) ‘aodj’ ooodrf, rfs aodEdrt^ adOE?Srt9rt esSorloraEran ^^Sodorf «cd, EdocdE^jdo. 

i) deod ddodoE^jdo e5drf s dd(3 wodraertd deod dddolrasd^do es^Era 

ii) SeEdra^Sode drarrfQod SeEdSEraftrfod SeEdrafi ©dEra «od, ddo>S esdEra 

xs 

iii) SeEdra^ es^Era eod^ ddo^odSo^ SedodrartQdrf, SeEdra^ espraoodod esE^Era 

iv) ra(raSoraeo| drarrf esprarf aedod derf cdjOEpjde Eu^prarfdd^cflood; 

(ood) ‘Sesra doe^’ ooodrf, EdsoSrtrf Erased esfprao e3Ej3Era aoooe doomed 4rf«D ddo^rfod aodEd| ©SortoraEran 
^erird ertderad drfe^ 

cJ> 

(d^,) ‘aoooe SEdiod’ ooodrf Eds^Srirf EraS^od Seod 3deo Edrfp EdsoSrlrf Eusa^od dood ^deorwa 'arfderad 
aoooecd doorf.; 

CO S 
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(&pcd) ‘E^aS’ aodd EDQrsSpsd dfEdrod sro^rodd Ero,dod< 9 dDE 3 Edsrodrid EroOSrid; 

(aa) ‘stood eodDtoD’ aodd, eodDto espeddeD roodrddr&dDd dood Sdeoritod EdDd> s ddD. 

( 8323 ) ‘d<yod Sdeo’ aodd, Edarodrid eto <£)3 sro^dodiSd EtoodrWri dddroftdDd Sdeo. (d.dodraodD d<yodE$j esotroaa 
l, 20 , 000 Qod 1 , 80,000 adsioaS oded^ a'tfrlra'&dd) 

2 ?sri - 2 

dedsroDri doDDo^da^ ftsdrod^ dods&rteb 

3 . ddrrad: dsds addrte* dnerSdra: ( 1 ) Edsrodrid Euto^rito sroriode ero'Jftlra'tfroftdDd Dddri'd, EddDETOEdoodd 
dDdrid srortra djDdcroft dddrod dDdri'tfEd,, Eroded aocd, aocd ‘a’ EddD aocd ‘d’ d <3 SsdsroA ddodroftdDdd. 

cd e) o 4e*3 _c oo—i _c 

( 2 ) eodoSd Seod, Sdes srortra d<yod ^deoritod ddoirsodD dririto ftao&od dod.odEd, doded addD 

V/ _C'-1 ro—1 2J 6 4 0 

EddD addD ‘a’ dS ddsroA ddOdroftdDdd. dod.ed addD ‘d’ d <3 eodDto Seod, 3 deo EddD dood ^deeri^ aaD 

_D oo -—1 _D e*J 00 _C -—1 _D eJ 

ftaoQod sSos&odcd, dEdro&droftd. 

2J 6 4 

4 . dedsroD ts^rosrisfc:- ( 1 ) Edsrodrid Ero<£dod< 9 dDd ddd ariod addri^do^ d? oedodroft dftertodroAd,- 

(a) da. 14050-25050 EddD Edtod E 3 edd d,er§od aero dDdri^Ed^ a drirEtocd dAertodroAd. 

(d) dra. 10800-20025 EddD dra. 11 , 400 - 21,600 d dedd d,er§ dLraoQdDd edd dra. 14050 - 
25050 Aodexra Sasd dedd derSod addri^Ed, d drirdocd dAertodroAd. 

(ft) dra. 5200-8200 ood dra. 10 , 000-18150 dedd derS dLrao&d srortra dra. 10800-20025 dedd 
d.erSAodaa Sasd dedd d,er§od dDdritodEira, ft drirdocd dAertodroAd. 

(a) Eds. 4800-7275 dedd ^erSod esc® dDdri^Ed^ a ddrdocd dAertodroAd. 

( 2 ) Edsrodrid Euto^od dDdri'tf deEdrodEro.proori^odci- 

(a) ed drird sddricri; drord 

(d) d EddD ft drird dDdrWri E^rod^d dderd^do ef>^E 3 s dssrdQod es^rod ddddodddD; 

(ft) a drird dDdri^d wcdD^do es^Ess dssrdaod espesd ddQdDd espssO; 

( 3 ) dfE^dod OTdeds^n,- 

(ed) ed Edd d drirris? dDdri^d rod. Edad dfESd. 

v 7 _c O 6 eJ G 

(d) ft drird 3 ddr®ri «dd Gdeod ddr dssod^ddD, Edd dis. 5800-10500 dedd d,er §?1 ddEdsdErod 'gdd 

v/ O do ol _C —’ rJ 

dDdris?dD, djsddDdaft rod, Edad deESd. 

CD 4 6 eJ O 

(ft) Qdecd ddr dsaod^td EddD dra. 5800-10500 dedd d.etfcd ddEdsd dDdri^d EddD a drird sddrWrt 

V7 cd _e —’ rvj O _c CD 

etoSS EdadSdd deESd. 

eJ oo O 

5 . dedsssDod drorf && dro.drd:- doded Edjsdd ( 2 )de ^ood£> dnerSadronEdd dodri^d, dedd d,er§, 
dfEdrodod oed EddD SdE| dEDEj.drdrisd rooo ( 3 ), ( 4 ) EddD ( 5 )d <3 dEdDDSdrofidDdd. doirae&d Edednd dDEdris? 
dher^draddD, dod.ed EdjadD ad£> dEdiDOftdDdd. 

c<. 2 jj oo _c 

6 . ed, d dsds ft drird 3 ddd«??i ded dedsssDod dxrao^ dedsssD:- SroraS eirae^ desro eodraeri (d,dftd 

-o a v 6 cp 

roodrddrdfl EddD diddo DEEroroorisd) rood, 1959 d drod EddD drord ddfES esdEro roEdsd, wdedri^ EdDDoS 
Elra&ftdDd EDodEdrid EddD wdedris? Ed.rod ed <9 dfEdrodcd EdddodEd, ded dfEdrod EDoed Edroddrondodrae a 

_c —Jen Q -A. —i _c 

dDdri^ri roroEdroot ftrord EDdrSftdod SEroraS eiraeS ^eeto eodraeri wdEro ^Eroraro EdOero snaQrod esdEro 
EEjSrod'S’d EDderdEroeDOdQod dfEdd Edsalra^adDcrond. roroEdroo^ ftrord ED^roriDdod dErorad eiraed deEro 
wodraeri, dErorad dOero srodrod esdEro E 3 ®rod?d aderdEroeDOd adradDd dqrord^ dOeSrW EdrooS ded 
deEdrodri^Ed, Edsalros?adDErofid. 

4 V 

7 . a drird ftDDoa ororlra E^drodjr&dri^ dedsroD:- drordd ddfES «dedd Ededri EdsDEirid EroS^od a drird 

20 

sddrWri ft^eod erocdra.eri dEDEdod ^deoodod eszSr ddEd esdEro ftrordQod roeDroot EdriO EriadDd dErodri^od 

cd 4) 6 tj ‘ 

dfEdro>S Edraadra^eDD wodDSori esarod dedadDcrond. 

V _c * 

8. dodrl Rodsdri^ ^oddsdi: ^EroraS EroriQ^ deEro EiodEdri^D EddD SEroraS droro E^Sdd (daDoa dodtf) 
EDodEdrid, 2002ddod ssoodSdDd dodr§ EddD daDoa dodr§ aodEdri^o, l.4.2006d dodd dfEd^Erordd ftaoari 

dd oo _c 2 J 

e>^odEroriDE 5 )Oo. 

9 . ddjsed.Dod sdedri ESesdroD:- ( 1 ) ddfES dOftdodEd. djsddDdaft ddraeEldrl ? 3 eEro dodd EddD esdrdode 

©C ^3 ©C °C —G 

«crodEror\dDdd. EddD dod.ed EdjadD ‘a’odfi ^odrofidDd Eddraed.d d^odod EddD ^ftd ESddDrt^ri as?dadDdd,- 

' _c _c £0 oo o(.cOi_c _c eJ_c 
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(a) d53Fd droeaadd asas ero-Sdoddd'S’d deod d.Sd'S’d d&raedJod0 ^aederod 
(e3) Soared darodd<0 ddoderodddod Sd3| aas^Fd aLrooBdddd; 

(a) d&raed^d adFd ddobad dBd<0 Sd3| deaBdpo&d^ drod^ds^di did ddded ad£ aqSas 
does3$F adpodd^ ^aSdasA drodjddddcb; did: 

(a) dod.ed 4d<3 adOderoAddod ddraed,d abdrroA ddBdBderoAdd deas dOeSd'tf© deriFd 
dbraoBdddd; 

(2) aodo ddFd Troddas,, adpo&d^ cdd^obroA djsd^d dodddfl ddroed^cd dedoss-Sd'tfd^ 
drodeoabasAd. asas rodrarWrroA 0<£>d creaDeS aLraoddeSdd, dedossS a&s3d abraoBdd aBsss aodo ddFS 

o 

doeddod asddas^ adpcdd^ adodaabasAd. 

(3) d&raed^o* doedrt djsa&ra^erorbd aero dedoss-add ds S«£Ad daoddrf a^d^d. adSjrt^odd:- 

(a) a3ddd 4 adp a^ro adpd a3ddd 4 adpo* lradod0, ded arbddroe arort, dedissd apssooia 
ddraed,d dLraoddeS&d abdrt ddroedd ddoddeSdod d.Sodo adaasAasdaibe aodo ddFOdeoabasAd; 

(23) 3roddd 4 adpo*0 acjto adpd asddd^ adpodeD ddroed^ drooddeSdd d^o* Sod dedossd 
apssod ^aaso&SaBAd aodo ad*jd<0, adab, dert a d,s asddd^ adpodd^ ^aSdasA daAadd aded drodad 
d^dD. ao<d adeddSj a^ddd^ ad§ a$as adod Troddd^ adp daAd aoSdi QasoSdodo eroooSrorldld^; 

(d) aocd des? ddraed,d acddo-Sdd d,s asddd, ads adas adod asddd, adQcddo, d,&E3cdSa3A 
ddFddo aodo dedossd esassod Socd 2jod0 adedd daraoS, ddroedJrLra dad, a d,a drooad abdd doaa 
decds^jdo; 

(а) dpFd aded drodadodddrlra a d fi 4 Troddd^ adpodd3 4 odd^odrod droraFilra^dasd aodi 
d«d3lrs^2rodd3. aodo de<# aod «ded drodaderoriadd adas ?roddd, adaoddo, adQdde droedO adas (23) 
dido (d) daoddri^d.od doaa adeddda drodadde droedS, art ddroedJ aoddiddid d,a ^roddd, adacddi, 

_c v/ ‘c3 _c cl ro’ cl _c a_fi (p cl ‘ cl 

cddd.odroft drod^asd aod3lf3s?dSdo; 

c3 do V i O’ 

(g) (23) daod^rt adirbraash aa d s 4 3roddd 4 adpodd^ d^dasft dan^dd a^as (a) daod^rt 
adirdraasn Troddd^ ad^oddo^ d^aSdasn dan^asd aocd dortf3derofid<3, add dedcdd3 4 droraFroSSasn 
daodDdddaabdD did dod sroS 'add adas a arocdo abd adas driFdO 023daabasd adroddd, 
rlEdddigablfsocd, cds^de dedcd 3333 , 0 s didrt aa dederohdd, ods^de dedcd a 3333 , 0 s abdcd0 ^roddd^ 
ad^cdde daocddddaabasnd; 

(a^f) d dcddidd a2j5a3 aded dcddori^b a^ro dS3Fdd adedd0dd dcdsdri^d adirbrsasndde 
droed0 3roddd 4 adpcdd^ ^SdaBA dan^idd)^3^ ^jsedddddrt a$a3 asrtodo S^dolraddddd a d^Soba 
aad aa Irudftv aocdd^^dScd; 

10. S^rag dcddsri^ a^odafedS:- 

(1) SfroFaS asriOS ded (dfteFSdra, dcdo^rs Edd Edee; fe dd) dcdsdrid, 1957. 

(2) ScTOFaS asrios dedrid (dodd) dcdsdrid, 1957. 

(3) Sa3FdS a3rtos dedris? dcddor!*, 1958. 

(4) SasaaS d53FS ?^Sdd (Soaooa dodr§) doddor!*, 2002 . 

(5) SasaaS asrios dedri'sb (ddd) doddiridi, 1966. 

(б) Sa3FaS asriOS dedri* (d^FdS dOeSds? dirooS ded dedissS) (a3drod s doddidd), 2006. 

(7) SasaaS asdos deddsd (ded did Sd 4 d 2^3333 doeSdd) dcddodd, 1974. 

(8) Sa3FaS asdos deddd (dcdd ddQ) racd^, 1974. 

(9) SasaaS asdos deddd (asdrod^ desd53^) dcdEddd, 1977. 

(10) Sa3FaS asdos deddd (doeraqJF) dcdsddd, 1977. 

(11) SasaaS asdos deddd (ddroed^ daod^dd, dedd did dodt^) dcdsddd, 1978. 

(12) SasaaS d®d dddods? (deas daod^dd) dcdsddd, 1991. 

(13) SasaaS asdos deddd (sscdFSEdd ddBdd) dcdEddd, 2000 . 

(14) SasaaS asdos deddd (adiSodd a^dd died dedossa) dcddodd, 1996. 

(15) SasaaS abdds? az^Fd's* ded353^od0 rro,d3ef3 dDedero^ (croa a asdSeS dedds?0) doddi, 2000. 
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(16) 3a3Fd3 derteTSd o $Qd rtesFd d®3dd EdDoaacd<gd d^d a^Fdrf (roa^d asr!0e3 ?5eE33 3ddrts?rt) 
apacdEd, 2002. 

d fdododdorts? adod Edd 3asFd3 roa„ asrt03 TSesSrts? ssod, 1978d d.ssd Edrada^dd adE33 Edsad 

c3 _c 0 Q —’ oj eJ ' 

aocd dortr^rtasd, ssasdssat rtssFd dLroda&dd adeES wdedrtd Edd a acdEdrts?<9 ad3rLras?rta3d 

TS _c oo 

acdEdrts?dEip arid. adasdrlrt'&raoart pd£ adodsssrddd. 

ro ^ ^ c3 -c 

2?3d - 3 

R^rag E§3df3rts?£) djOd adasdfi 

11. dpd adasdrf,- d acdEdrts?<3 ad3E33rtdd addrirts? clradrt,- 

g) cr> 

1. rtsasods ^oasod apsao sddrt ssrtd g s33d adFd dLrooadd d,d7j3d3d rtaisodg ^oasod a^sad 
sddrt dpd ^dfi^lrad^dorond. 

2. rtsasods ^oasod aassoodo d,d7raEd3 sddrt artd.E^d adFd dLrooadS d,d7j3Ed3 dodrt dpd 
ad<3A)&ros?a3dL33rtd. 

V 

3. siQcjo dsSrok ^oc3c>o^ 3jO<ae^do sftSsk rf^r ateroaktfrf 5&dr> ^rld^d dj^oDdO, 

<A —’ ‘ CD 6 CDro’ 

ddsd ddr rt3a30d3d dodrt dpd adfi^lra^adoasrtd. 

4. dddo ddr rtsasod^d dddo ddr Soasod Edsae33d sddrt artd.Essd adFd dLraoadS, dddo 

—- 1 * —‘ (A O 5 on’ -j* 

ddr ^oasod Edoae33 sddrt dpd ad<3&lras?a3dc33rtd. 

&o> cd eJ <y 

5. aestffl&ssddd dddD ddr darood3/3idsd ddr 3oc3sod aoe33d sddrt artd.Essd adFd 
dLrooadfi, ddsd ddr dssod^roA/ddsd ddr ^oasod aoeS3d dpd| aa<£)^lras?a3ac33rtd. 

6. ddsd ddr dsraod^/ddsd ddr 3oc330d doae33d Se^fldssdd sddrt artd.sssd adFd 
dLrooQdfi, Se^fSdssdroA dpd dd^lra^Eodorofid. 

on’ i-> ej v 

7. aedo dddosssD arord^dD ds?ddoO (odadO) arord^d dDdod adrdodd^ disoQdd. cdadd 
aroFd^asr) dpd dd(£)^lra^E0dDt33Dd. 

e) V 

8. ododd arordSdo aedo dddrosa arord^d sddil artd.rod adrd dLroo&dfi, aedo dddasdD 

O 6 Oro’ 

arord^roD dpd ddaalra^ddocTsnd. 

e) V 

9. aieod ddr d^od^do Sd ddjaSrradd dodrt artd.srad adrd dLraoSdfi ^d ddjaSrradDsD 

c3 O 0 On 

dpd ddSdlra'sddotroftd. 

e) y 

10. 3d ddisSrodd Qleod ddr dsscd3d dDdrt artd.rod adrd djsoQdS, Q^ecd ddr 

c3 O a Q oo’ c3 

dssodSosD dpd ddOdlro'sddocroftd. 

e) V 

11 . E33dd dse;3do aieod ddr dssodSOrl arld.rod adrd djsoadS, SJecd ddr dsraodSosD 

dd 6 on’ ci 

dpd ad(£)a!ra's ! adot33ftd. 

12 . TissodS aedo Tiddossa arord^do TissodS cdDda arord^d ddrl arld.rod adrd disoadO, 

CD 6 CDro’ 

TissodS cdDzsa arord^roft dpd adS^lra^adDCTsDd. 

e) V 

13. 7)3a3cd3 odoaa aroFd^d, 7is3cd3 aedo TJdaasaa aroFd3d dodrt artd s E33d adFd 

djsoadS, TisscdS aedo TJdaroaa as33Fd3o3ft dpd adSadTi^adDCTsDd. 

on’ e) v 

ds oeS aderodri acddd d.drtd aderod ddcdO 3ad aodD ddFd ?3ed dOdd djsdd addd, 

6_c O ro o do 4 

daoaarl dOrtrSddofiiy. 

_c no 

12 . djOd adasdflcd dg,c&;- (1) llde acddd^cd d^od aderodd acdd^dd d^rtd deadssS aO^Qd a^F 
dSa dpd aderoddil Eddacdraoart aderod dpd «cd djsddessddd. 

ro g) eJ -6 _o 

(2) erod acdad (l)dod aaFcdd^ ^e3QAjd a<?3, dedossS apeas, aaFrodd pdd d^oddSd add dero 
aodddd, rtEdddSaDlraodo, add dpd aderodfirt aaFcradd aeadd ssdra ddSdrondS, ^s€) dpddS ddd 

4 oo eJ _c e) eJ _c on e) cr> y 

ssodFE33d padoaodd, a^rtra e5aFC33dQrt djsdco 3odad aoaodda P)s3ddaalraodD artd.rod 

* mi o(. eJ •=(. O 

«dedrts?d, dLrodadadoasftd. 

oi. 

llde aoddodaodS f^3dd ddD pae desradaodS asd drad, dpd aderodffodfd, dddolra^adDasnd. 

13. djOd adosdflod dOf^dsrt^o:- 3asFd3 EdssdrtdajsiS^rt^ (aOsso Edd d®3dd ?o?E33) acdEdrtd, 1991 
adro ddd33dE33D draaderofldd adara adodderoDdd acdEdrt«&raoart, dpd adasdfl ddcdlraoadd dirts? 
&>oart ToerodOodd^ dedd, (&odr§ Edd deE33 aodd a^FPrlodS 3asFd3 asrte^ dedrtd (7j3Edsd s dfEdrod) 
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doddorWo, 1977d 16de dcddidod dido Sra>Fa3 draFQ d®3dd (aedd) fdodos&risfc, 1957 doddo 6d ajlcd 
dOrtr$dadoraf\d. 

SOesscjSF adQoddo^ dLroddo da&, d^od adradrl acddod d^ dojoo djOddg Sd3| 5 ddFri^ raa ded 
dfi^dded. 

ro 

llde dcddodg ddOdraftdodod aodo ddFd adprt ddLraed^ dedrartodSjQgradOod, adrad d^oddg 
d^cdo dd 4 docd agraorWhod ddraft ddLroed^d ddodorad, ddLraed^d ddd dodcd &Qdd ddLraed^d dead 
QraoSQod dOrif§daSodd rartra ddfiodajs dLradde aa ddd a&raorWri ad docd aSraeodsftdoraci. 

oO _c _o _c 

spsri - 4 

14. dseSrttfcfc, d,ddrtj3s?d5dS:- doded 4d<£> adQdraftdod ds doddorWdod aodraertd) 3d,d rad dodo dera 

c4 4 £ cp Oro c3 ^ 4 * -fi 

doe^rt^do, adFaddeSo. 

CO, oj. 

15. dedd date*, ddraedjd dodo raodorlra^jbd^ doe£>d Saro^rtsfc:- odradjde d®3ddo d? aoddDrt^^od 
adFraftdoE$)£>g,- 

(1) araoso £>edd dLraddo 3d,d rad dido dera dOeSrt'S 1 aoddorido, 1974d<3 adOdraftdod dera dOeSrWfi 

v 7 _c 4‘-c &o» m O0»ro 

deriFd dLraodde 'add, ddLraedd dodrWri arts dadraftdod apFdrad dOeSri^do, deriFd dLraodd dLroddo enodd 

dodri^ aaraft adddo, dortr^dododa. 

O _c <n> 

(2) Sd^d spsd dodo dera dOe^r^ doddort 5 *, 1974dg adOdasftdod 3d 4 d spsd did dera doegri'ssg 
deriFdodsrld a$ra araoso deSd dLraddo rad) raodFadFadoddod araodo dododg ra&FS dedd dds? a<dra 
araododran a d^dddo, dortr&ddoda. 45 ddF doddo aftdod d®3dori ds dcddo adcdrartodjQa. 

a{ cn rO do 

(3) ds doddort'ssded ded dedorad d.3.cdcd<3 dedoS draalra^rariod daoacdo £dd addo ddFri«rt 

v 7 c3 —^ ^ V 2J O 

Sadiododod dOeraSFOdsD racdF^dFadded. 

m o0> * 

ds acdsdrid ap^d ra^dddg dSarad dodd a d d od| aqira ad^odexra eroded d^odl dedi^rlraod a^Frtd, 
d^rad^d adeFdra<yod ciradadod de^s* doad ^odjs.a^ Irae^fFdfl ddded dddi, s^rad^d adfFdra<yod 

eJ 0 ro 

Sdjss&dod dOf^odS derlFd djsodQdS aod F^dd dedodfd, raodoilra^dDdode;. 

16. o&drt^fd, dcd drods^ds:- doradridrai30ri«rt a?daoq3-lll dg artp dadrad sddrtdd^ dcd dadadocraftd 

add; 

1) dodra radraQod rad dddj arart. dddodsrart, ddraedd doddFdfi dido dsrrartde a£) ^odd doed 
'add 'aoqS sddri^d^ dc* dadoo adDE^Qg didi 

2) doradrtd rad^ri^g S^ra/djdjieod/adjser^ dodri^g adddgdod dodrt^d5 4 doaopdd draFdd 
'a<raajrt < ?rt draodododddrlra dcdrlra^doo adDs^Og. 

17. sddrd dsds 5ros?dsaS:- (l) SraFaS d®d artdirt^ aoddDr!^, l977d(3d aoddi loood 26dddDd aoddorl^di, 

_s v 7 ro o<, 

addFdrlra^draDd^, ds SddFdrtdo 'asSrt^rt a^odrard^Qg. 

(a) de'tfrad aoddirt^ aoad raodBFddfS ac^ra ded draddjs adradfl djsdrahdd a^ra djsoddr? 
a^rroDdS 'aode,- 

On ro 

(83) odssjraddjs dg^. d®as^, Sa^rador!* a$ra doed de^rad aoddDrts? drad dd. slrao&dd, 
arddoddd adra artSdd. 

Q 1 O 

(2) odsE^de Soddid ad djadFdjsad ddodm acjSra aodSoddi (l)d drad addFdrlraod aoddorWtf aded 
slradadE^radd a^rt^d^ ds doddorWd^ aq33dradaolraocd dradD^cd. 

(3) aoddoddi (l)ddod dddFdrlra^drad doddori^dod d.d.odcddo, adoa&dd dido ds dcdadddo raort adod 
Qd radaS'S’Qdd, as^rt^d^ ds dcddort^d a^cdran daododdia daracdrlra^do^cd. 

^raFa^ raa^raod a23|?drad didD add ddodg, 
ajo.ao 5 '. dsaoes 6 ' ddrac^ 
draFdd apedraodFdSF, 
drtraspd^a 'aeroaj. (EdradrSdraiS^-2) 
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ANNEXURE-I 

HEADQUARTERS STAFFING PATTERN 
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M.R. MAHESH KUMAR 


Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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ANNEXURE-II 

ZONAL STAFFING PATTERN 
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M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Annexure III 
(See Rule 16) 

Details of Abolition of Posts of Officers & Employees in City Municipal Corporations in the State 


SI. 

No. 

Name of the Post 

Equivalent post to be merged with 

1 

Deputy Health Officer 

In case of regular employee of Corporation it will be merged with the post of 

Health Officer 

2 

Medical Officer 

3 

Chemist (Public Analyst)* 


4 

Assistant Health Officer 

In case of regular employee of Corporation he/ she will be merged with 

cadre of Corporation Health officer/ Health Officer depending on his/her 

existing pay scale. 

5 

Surgeon* 


6 

Special Land Acquisition Officer* 


7 

Biologist (Malaria) 

In case of regular employee of Corporation he/ she will be merged with the 

cadre of Health Officer. 

8 

Assistant Revenue Officer# 

In case of regular employee of Corporation he/ she will be merged with the 

post of Deputy Commissioner/Zonal Commissioner/ Revenue Officer/ 

Manager depending on his pay scale. 

9 

Assistant Commissioner (Revenue) 

In case of regular employee of Corporation he/ she will be merged with the 

post of Deputy Commissioner/Zonal Commissioner/ Public Relation 

Officer/Council Secretary depending on his pay scale. 

10 

Assistant Commissioner (Administration) 

In case of regular employee of Corporation he/ she will be merged with the 

post of Deputy Commissioner/ Zonal Commissioner/Public Relation 

Officer/Council Secretary depending on his pay scale. 

11 

Revenue Officer* 

In case of regular employee of Corporation he/ she will be merged with the 

post of Deputy Commissioner/ Zonal Commissioner depending on his 

existing pay scale 

12 

Assistant Entomologist 1 


13 

Assistant Horticulture Director 

In case of the employee of Corporation the post will be merged with the 

cadre of Office Assistant 

14 

Assistant Horticulture Officer 

15 

Audit Superintendent 

In case of the employee of Corporation the post will be merged with the 

cadre of Account Superintendent 

16 

Ayurvedic Physician 

In case of the employee of Corporation then the post will be merged with the 

cadre of Assistant Council Secretary. 

17 

Executive Assistant to Health Officer 

In case of the employee of Corporation the post will be merged with the 

Office Assistant. 

18 

Gazetted Manager 

In case of the employee of Corporation the post will be merged with the 

cadre of Office Assistant 

19 

Junior Town Planner* 


20 

Lady Health Officer 

In case of the employee of Corporation then the post will be merged with the 

cadre of Health Officer. 

21 

Legal Officer 

In case of the employee of Corporation then the post will be merged with the 

cadre of Assistant Law Officer 

22 

Medical Officer (Ayurvedic/Unani) 

In case of the employee of Corporation then the post will be merged with the 

cadre of Asst Council Secretary 
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SI. 

No. 

Name of the Post 

Equivalent post to be merged with 

23 

Office Manager 

In case of the employee of Corporation the post will be merged with the 

Office Assistant. 

24 

P.S to Commissioner 

In case of the employee of Corporation the post will be merged with the 

Office Assistant. 

25 

Panchayat Superintendent 

In case of the employee of Corporation then the post will be merged with the 

cadre of Assistant Council Secretary. 

26 

Senior Market Supervisor 

In case of the employee of Corporation the post will be merged with the 

cadre of Estate Officer 

27 

Special Officer 

In case of the employee of Corporation the post will be merged with the 

cadre of Office Assistant 

28 

Superintendent 

In case of the employee of Corporation the post will be merged with the 

Office Assistant. 

29 

Swimming Supervisor 

In case of the employee of Corporation the post will be merged with the 

cadre of Assistant Council Secretary 

30 

Veterinary Doctor* 


31 

Assistant Deputy Director Town 

Planning* 


32 

Health Officer 2 

In case of the employee of Corporation the post will be merged with the 

cadre of Office Assistant 

33 

Town Planning Officer* 


34 

A.N.M. Mid Wife 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector 

35 

Aquarium Supervisor 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

36 

Ambulance Driver 

In case of employee of the Corporation then the post will be merged with the 

cadre of Driver 

37 

Assistant Electrical Mortuary 

In case of employee of the Corporation then the post will be merged with the 

cadre of Sanitary Supervisor 

38 

Assistant Health Officer (Non-Medical) 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

39 

Assistant Master 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary. 

40 

Assistant Store Keeper 

In case of employee of the Corporation then the post will be merged with the 

post of Store Keeper 

41 

Assistant Swimming Trainer 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA 

42 

Assistant Teacher 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA 

43 

B.&.D.R 

In case of the employee of Corporation then the post will be merged with the 

cadre of SDA 

44 

Boatman 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector 
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SI. 

No. 

Name of the Post 

Equivalent post to be merged with 

45 

Bus Sargent 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector 

46 

Chief mechanic 

In case of the employee of Corporation then the post will be merged with the 

cadre of Committee Secretary 

47 

Chief Officer 

In case of non-KMAS employee of the Corporation then the post will be 

merged with the cadre of Office Manager. 

48 

Chief Officer Katipalla 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

49 

Chief Sanitary Inspector 

In case of the employee of Corporation then the post will be merged with the 

cadre of Senior Health Inspector 

50 

Clerk -Cum-Typist 

In case of the employee of Corporation then the post will be merged with the 

cadre of SDA 

51 

Chlorination Inspector Publisher 

In case of employee of the Corporation then the post will be merged with the 

cadre of Water Supply Operator. 

52 

Compounder 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA/FDA depending on his pay scale 

53 

Compounder-Com-Dresser 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA/FDA depending on his pay scale 

54 

Council Reporter 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

55 

Crematorium Operator 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector. 

56 

Data Entry Operator Gr-I 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA/Data Entry Operator depending on the pay scale. 

57 

Data Entry Operator Gr-ll 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA/Data Entry Operator depending on the pay scale. 

58 

Doctor 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

59 

Draughtsman 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Engineer(Civil) 

60 

DRR Driver 

In case of employee of the Corporation then the post will be merged with the 

cadre of Driver 

61 

Education Officer 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

62 

Electrician 3 

In case of the employee of Corporation then the post will be merged with the 

cadre of Electrician Grade I/ll 

63 

Electrician -Cum-Technician 

In case of the employee of Corporation then the post will be merged with the 

cadre of Electrician Grade 1 

64 

Electrician 3 

In case of the employee of Corporation then the post will be merged with the 

cadre of Electrician Grade 1 

65 

Encroachment vacating Inspector 

In case of employee of the Corporation then the post will be merged with the 

cadre of FGRI 
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SI. 

No. 

Name of the Post 

Equivalent post to be merged with 

66 

Enumerators 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector/ Assistant Statistical Officer depending on the pay 

scale. 

67 

Family Planning Extension Teacher 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

68 

Female FHealth Assistant 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector. 

69 

Female FHealth Saudarshaki 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary. 

70 

Field Assistant 

In case of employee of the Corporation then the post will be merged with the 

cadre of Work Inspector/FGRI/Bill Collector depending on his scale and 

qualification. 

71 

Field man 

In case of employee of the Corporation then the post will be merged with the 

cadre of Work Inspector/FGRI/Bill Collector depending on his scale and 

qualification. 

72 

Garden Inspector 

In case of employee of the Corporation then the post will be merged with the 

cadre of Horticulture Inspector/ Head Gardener /Gardener depending on 

the pay scale 

73 

Flead Accountant 

In case of employee of the Corporation then the post will be merged with the 

cadre of office manager 

74 

Flead Clerk 

In case of the employee of Corporation then the post will be merged with the 

cadre of FDA 

75 

Flead Master 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA/office manager Depending on the pay scale. 

76 

FHealth Assistant 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector 

77 

FHealth Officer (Flomeopathy) 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

78 

FHealth Supervisor 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

79 

II Grade R.l 

In case of the employee of Corporation then the post will be merged with the 

cadre of Bill Collector 

80 

Junior Medicine Mixer 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

81 

Junior Medicine Mixer (Veterinary) 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector. 

82 

Junior Stenographer (scale of 5800- 

10500) 

In case of the employee of Corporation then the post will be merged with the 

cadre of SDA 

83 

Junior Stenographer (scale of 6250- 

12000) 

In case of the employee of Corporation then the post will be merged with the 

cadre of Stenographer 

84 

Junior Typist 

In case of the employee of Corporation then the post will be merged with the 

cadre of SDA 
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SI. 

No. 

Name of the Post 

Equivalent post to be merged with 

85 

Junior Work Inspector 

In case of employee of the Corporation then the post will be merged with the 

cadre of Work Inspector 

86 

Lab Assistant 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

87 

Lab Technician 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

88 

Lady Health Visitor 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

89 

Librarian 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA/SDA depending on the scale. 

90 

Library Assistant 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

91 

Light Inspector 

In case of the employee of Corporation then the post will be merged with the 

cadre of Electrician Grade 1 

92 

Mahout 

In case of employee of the Corporation then the post will be merged with the 

cadre of Sanitary Supervisor 

93 

Malaria Driver 

In case of employee of the Corporation then the post will be merged with the 

cadre of Driver 

94 

Malaria Inspector 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector 

95 

Malaria Supervisor 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector 

96 

Market Supervisor 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary. 

97 

Maistry 

In case of the employee of Corporation then the post will be merged with the 

cadre of Sanitary Supervisor 

98 

Maternity Assistant 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector. 

99 

Medical Officer (Ayurvedic/Unani) 

In case of the employee of Corporation then the post will be merged with the 

cadre of Committee Secretary 

100 

Medicine Mixer (Ayurvedic) 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector. 

101 

Medicine Mixer (Homeopathy) 

In case of employee of the Corporation then the post will be merged with the 

cadre of Sanitary Supervisor 

102 

Meter Inspector 

In case of employee of the Corporation then the post will be merged with the 

cadre of Water Supply Inspector. 

103 

Meter Reader 

In case of the employee of Corporation then the post will be merged with the 

cadre of Bill Collector 

104 

Midwife 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector. 

105 

Motor Mechanic 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector depending on his scale and qualification. 

106 

Nurse 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA. 
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SI. 

No. 

Name of the Post 

Equivalent post to be merged with 

107 

Pharmacist 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector. 

108 

Physical Eduction Trainer 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA/FDA depending on his pay scale and qualification. 

109 

Physical, Cultural Teacher 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary. 

110 

Pipeline man 

In case of the employee of Corporation then the post will be merged with the 

cadre of Senior Valve man 

111 

Printer 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA/FDA depending on the Pay scale. 

112 

Pump Driver 

In case of employee of the Corporation then the post will be merged with the 

cadre of Assistant Water Supply Operator 

113 

Pump Operator 

In case of the employee of Corporation then the post will be merged with the 

cadre of Water Supply Operator 

114 

Revenue Inspector 

In case of employee of the Corporation then the post will be merged with the 

cadre of FGRI/ Bill Collector depending on his scale 

115 

Revenue Work Inspector 

In case of employee of the Corporation then the post will be merged with the 

cadre of Bill Collector. 

116 

Sanitary Inspector 

In case of the employee of Corporation then the post will be merged with the 

cadre of Senior Health Inspector 

117 

Sanitary Jamadhar 

In case of the employee of Corporation then the post will be merged with the 

cadre of Sanitary Supervisor 

118 

Sanitary Maistry 

In case of the employee of Corporation then the post will be merged with the 

cadre of Sanitary supervisor 

119 

Second Divisions Surveyor 

In case of the employee of Corporation then the post will be merged with the 

cadre of Surveyor/SDA depending on his pay scale 

120 

Secretary 

In case of the employee of Corporation then the post will be merged with the 

cadre of Asst Statistical Officer 

121 

Senior Driver 

In case of employee of the Corporation then the post will be merged with the 

cadre of Driver 

122 

Senior Medicine Mixer 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

123 

Senior Statistical Assistant 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary. 

124 

Shirastedar 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

125 

Sr. Lab Technician 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA. 

126 

Senior Typists 

In case of the employee of Corporation then the post will be merged with the 

cadre of FDA 

127 

Statistician 

In case of employee of the Corporation then the post will be merged with the 

cadre of Assistant Statistical Officer. 





- Vo rto&wsi, s&p* 30, 3000 3,02. 


SI. 

No. 

Name of the Post 

Equivalent post to be merged with 

128 

Swimming Teacher 

In case of employee of the Corporation then the post will be merged with the 

cadre of FGRI 

129 

Swimming Trainer 

In case of employee of the Corporation then the post will be merged with the 

cadre of FGRI 

130 

T.D.C (S.D.A) 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA 

131 

T.P.Tracer 

In case of employee of the Corporation then the post will be merged with the 

cadre of Surveyor. 

132 

Tailoring Teachers 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA/FDA depending on the Pay scale. 

133 

Tap Connector 

In case of employee of the Corporation then the post will be merged with the 

cadre of Plumber 

134 

Telephone Operator 

In case of employee of the Corporation then the post will be merged with the 

cadre of SDA 

135 

Town Planning Supervisor 

In case of employee of the Corporation then the post will be merged with the 

cadre of Assistant Planner 

136 

Tracer 

In case of employee of the Corporation then the post will be merged with the 

cadre of Surveyor. 

137 

Translator 

In case of employee of the Corporation then the post will be merged with the 

cadre of FDA 

138 

Treasurer 

In case of the employee of Corporation then the post will be merged with the 

cadre of SDA 

139 

Water Inspector 

In case of the employee of Corporation then the post will be merged with the 

cadre of Asst Water Supply Operator 

140 

Work Supervisor 

In case of the employee of Corporation then the post will be merged with the 

cadre of Sanitary Supervisor 

141 

X-Ray Technician 

In case of employee of the Corporation then the post will be merged with the 

cadre of Junior Health Inspector. 

142 

Ayurvedic Doctor 

In case of employee of the Corporation then the post will be merged with the 

cadre of Committee Secretary 

143 

Book Binder 

In case of the employee of Corporation then the post will be merged with the 

cadre of Dafedar 

144 

Conservancy Dafedar 

In case of the employee of Corporation then the post will be merged with the 

cadre of Dafedar 

145 

Electrical Helper 

In case of employee of the Corporation then the post will be merged with the 

cadre of Electrician Grade I/ll depending on his pay scale 

146 

Field Worker 

In case of the employee of Corporation then the post will be merged with the 

cadre of Sanitary Supervisor / Dafedar depending on the pay scale 

147 

Jamedar 

In case of the employee of Corporation then the post will be merged with the 

cadre of dafedar 

148 

Metre Mechanic 

In case of the employee of Corporation then the post will be merged with the 

cadre of dafedar 

149 

Pipeline Maistry 

In case of the employee of Corporation then the post will be merged with the 

cadre of Senior Valve man 
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No. 

Name of the Post 

Equivalent post to be merged with 

150 

Pump Mechanic 

In case of the employee of Corporation then the post will be merged with the 

cadre of Water Supply Operator/Assistant Water Supply Operator 

depending on the pay scale. 

151 

Pump Operator-Cum-Meter Reader 

In case of employee of the Corporation then the post will be merged with the 

cadre of Assistant Water Supply Operator. 

152 

Treasury Guard 

In case of the employee of Corporation then the post will be merged with the 

cadre of Dafedar 

153 

General Assistant 

In case of the employee of Corporation then the post will be merged with the 

cadre of Committee Secretary 

154 

Gymnasium Coach 

In case of the employee of Corporation then the post will be merged with the 

cadre of Bill Collector/SDA 

155 

SSLC Assistant 

In case of the employee of Corporation then the post will be merged with the 

cadre of SDA 

156 

AMC 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

157 

Anti Malaria 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

158 

Assistant Dressers 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

159 

Assistant medicine Mixer 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

160 

Aya 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

161 

Balawadi Teacher 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

162 

Cattle Catching Gangman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

163 

Carpenter 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

164 

Chainman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

165 

Chowkidar 

In case of the employee of Corporation then the post will be merged with the 

cadre of Watchman 

166 

Conservancy Peon 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

167 

Cook 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

168 

Coolie 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

169 

Dhaya 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

170 

Dhayi 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 
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171 

Disinfection Gangman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

172 

Dresser 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

173 

Electrical Helper 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender. 

174 

Epidemic Coolie 

In case of the employee of Corporation then the post will be merged with the 

cadre of PK 

175 

Fee Collector 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

176 

Field Assistant 

In case of the employee of Corporation then the post will be merged with the 

cadre of Dafedar/Attender depending on the pay scale. 

177 

Field man 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

178 

Fitter 

In case of the employee of Corporation then the post will be merged with the 

cadre of Valve man/ Senior Valve man depending on the pay scale. 

179 

Fitter Coolie 

In case of the employee of Corporation then the post will be merged with the 

cadre of Senior Valve man/Valve man depending upon the pay scale. 

180 

Fitter man 

In case of the employee of Corporation then the post will be merged with the 

cadre of Valve man 

181 

Fountain Cleaner 

In case of the employee of Corporation then the post will be merged with the 

cadre of Valve man 

182 

Gang Mazdoor 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

183 

Gangman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

184 

Generator Operator 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

185 

Hammer man 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

186 

Helper 

In case of the employee of Corporation then the post will be merged with the 

cadre of Valve man 

187 

Hurt Cleaner 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

188 

Insect Collector 

In case of the employee of Corporation then the post will be merged with the 

cadre of Watchman 

189 

Jadamali 

In case of the employee of Corporation then the post will be merged with the 

cadre of PK 

190 

Jala Boy 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

191 

Katakana Caretaker 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

192 

Kothawala 

In case of the employee of Corporation then the post will be merged with the 

cadre of Watchman 
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193 

Lady Aya 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

194 

Lamp Lighter 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

195 

Library Peon 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

196 

Lineman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

197 

Lorry Cleaner 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

198 

Malan 

In case of the employee of Corporation then the post will be merged with the 

cadre of Gardener 

199 

Malaria Coolie 

In case of the employee of Corporation then the post will be merged with the 

cadre of PK 

200 

Malaria Field Worker 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

201 

Malaria Gangman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

202 

Mali 

In case of the employee of Corporation then the post will be merged with the 

cadre of Gardener 

203 

Mazdoor 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

204 

Mechanic 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

205 

Maternity Aya 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

206 

Mokhadam 

In case of the employee of Corporation then the post will be merged with the 

cadre of Dafedar/Attender 

207 

Night Watchman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Watchman 

208 

Oiler 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

209 

Peon & Attender 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

210 

Phone Attender 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

211 

Pipeline Repairer 

In case of the employee of Corporation then the post will be merged with the 

cadre of Senior Valve man/Valve man depending on the pay scale. 

212 

Process Server 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

213 

Pump Cleaner 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

214 

Pump Operator 

In case of the employee of Corporation then the post will be merged with the 

cadre of Valve man. 
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215 

Pump Operator Grade-ll 

In case of the employee of Corporation then the post will be merged with the 

cadre of Valve man. 

216 

Pump Operator-Cum-Cleaner 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

217 

Road Gang 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader 

218 

Road Roller Cleaner 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

219 

S.T.Cooli 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

220 

Scavenger 

In case of the employee of Corporation then the post will be merged with the 

cadre of PK 

221 

Scouting Staff 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

222 

Sipayi 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

223 

Slaughter House Watchman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Watchman 

224 

Swimming Pool Operator 

In case of employee of the Corporation then the post will be merged with the 

cadre of Attender 

225 

Tin Smith 

In case of the employee of Corporation then the post will be merged with the 

cadre of Loader/Watchman 

226 

Totigara 

In case of the employee of Corporation then the post will be merged with the 

cadre of PK 

227 

Turn Clock 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

228 

UMC 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

229 

Vehicle Cleaner 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

230 

Ward Boy 

In case of the employee of Corporation then the post will be merged with the 

cadre of Attender 

231 

Wireman 

In case of the employee of Corporation then the post will be merged with the 

cadre of Cleaner 

232 

Helper-Water Supply Valve man 

In case of the employee of Corporation then the post will be merged with the 

cadre of Valve man 


’Since it is a deputation post the question of equivalent post does not arise. 


# The post of Assistant Revenue Officer and Revenue Officer only in Group A cadres will be abolished 

1 Since no employee is working in the aforesaid post, equivalence is not required 

2 The post of Health Officer is created in Group A cadre and hence abolished in Group B cadre 

3 Similar posts but having varied pay scales 

Note: The merger is subject to the pay scale drawn by the employee. In case there is no equivalent post for the abolished 
cadre then the employee will be merged to a post with lower pay scale with pay protection or to a post with higher pay scale but will 
continue to draw the existing pay scale and will be placed at the bottom of the seniority list until the post gets abolished as 
prescribed in Rule 16(1) 

M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Schedule -1 
See Rule 3 (1) 

Various categories of Posts of Officers & Employees already existing in City Municipal Corporations in the State which are 

RETAINED 


SI.No. 

Name of the Post 

Category 

Pay scale from 

1.4.2006 

1 

Commissioner 

A 

22125-30300 

2 

Chief Accounts Officer 

A 

20025-28275 

3 

Chief Audit Officer 

A 

20025-28275 

4 

Deputy Commissioner (Admn) 

A 

20025-28275 

5 

Executive Engineer 

A 

18150-26925 

6 

Public Relation Officer 

A 

15200-25650 

7 

Council Secretary 

A 

15200-25650 

8 

Health Officer 

A 

14050-25050 

9 

Assistant Executive Engineer 

A 

14050-25050 

10 

Assistant Engineer (Civil) 

B 

11400-21600 

11 

Assistant Engineer (Electrical) 

B 

11400-21600 

12 

Audit Officer 

B 

11400-21600 

13 

Environment Engineer 

B 

11400-21600 

14 

Revenue Officer 

B 

11400-21600 

15 

Accounts Superintendent 

B 

10800-20025 

16 

Community Affairs Officer 

C 

10800-20025 

17 

Assistant Statistical Officer 

c 

10000-18150 

18 

Office manager 

c 

10000-18150 

19 

Assistant Revenue Officer 

c 

10000-18150 

20 

Committee Secretary 

c 

8825-16000 

21 

Survey Supervisor 

c 

8825-16000 

22 

Senior Health Inspector 

c 

8000-14800 

23 

Accountant 

c 

8000-14800 

24 

Assistant Water Supply Operator 

c 

5800-10500 

25 

Auditor 

c 

7275-13350 

26 

F.D.A 

c 

7275-13350 

27 

F.G.R.I 

c 

7275-13350 

28 

Food Inspector 

c 

7275-13350 

29 

Horticulture Inspector 

c 

7275-13350 

30 

Stenographer 

c 

7275-13350 

31 

Store Keeper 

c 

7275-13350 

32 

Water Supply Operator 

c 

7275-13350 

33 

Work Inspector 

c 

7275-13350 

34 

Community Organizers 

c 

7275-13350 

35 

Electrician Grade-I 

c 

6250-12000 

36 

Horticulture Assistant 

c 

6250-12000 

37 

Bill Collectors 

c 

5800-10500 

38 

Driver 

c 

5800-10500 

39 

Dafedar 

c 

5500-9500 
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SI.No. 

Name of the Post 

Category 

Pay scale from 

1.4.2006 

40 

Head Gardener 

C 

5200-8200 

41 

Sanitary Supervisor 

C 

5200-8200 

42 

Plumber 

c 

5200-8200 

43 

Senior Valve man 

c 

5200-8200 

44 

Attender 

D 

4800-7275 

45 

Burial ground Watchman 

D 

4800-7275 

46 

Cleaner 

D 

4800-7275 

47 

Gardner 

D 

4800-7275 

48 

Loader 

D 

4800-7275 

49 

Pourakarmika 

D 

4800-7275 

50 

Valve man 

D 

4800-7275 

51 

Watchman 

D 

4800-7275 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 

Schedule - IA 
See Rule 3 (1) 

Redesignation of various categories of Posts of Officers & Employees already existing in City Municipal Corporations in 

the State 


Sl.no. 

Designation of the Post 

Category 

Pay scale from 

1.4.2006 

Redesignated Post 

1 

Joint Commissioner 

A 

20025-28275 

Deputy Commissioner 

2 

Deputy Director Town Planning 

A 

20025-28275 

Town Planning Officer 

3 

Superintendent Engineer 

A 

20025-28275 

Deputy Commissioner(Dev) 

4 

Chief Health Officer 

A 

18150-26925 

Corporation Health Officer 

5 

Deputy Director Of Public Prosecutor 

A 

14050-25050 

(18150-26925) 

Law Officer 

6 

Assistant Director Town Planning 

A 

14050-25050 

Assistant Town Planning Officer 

7 

Assistant Legal Officer 

B 

11400-21600 

Asst Law Officer 

8 

Statistician 

B 

11400-21600 

Asst Director(Statistics) 

9 

Assistant Town Planning Officer 

C 

8825-16000 

Assistant Planner 

10 

Electrical Superintendent 

C 

8825-16000 

Junior Engineer(Electrical) 

11 

Junior Engineer 

C 

8825-16000 

Junior Engineer(Civil) 

12 

First Division Surveyor 

C 

7275-13350 

Surveyor 

13 

Computer Operator 

C 

6250-12000 

Data Entry Operator 

14 

Junior Sanitary inspector 

C 

6250-12000 

Junior Health inspector 

15 

Second Division Clerk 

C 

5800-10500 

Second Division Assistant 

16 

Night Watchman 

D 

4800-7275 

Office Watchman 

17 

Water Supply Assistant 

D 

4800-7275 

Water Supply Helper 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Schedule - IB 
See Rule 3 (1) 

Designation of New Posts of Officers & Employees in City Municipal Corporations in the State 


SI.No. 

Name Of the Post 

Category 

Pay Scale 

1 

Additional Commissioner 

A 

22125-30300 

2 

Deputy Commissioner (Rev) 

A 

20025-28275 

3 

Deputy Commissioner (Dev) 

A 

20025-28275 

4 

Executive Engineer (Electrical) 

A 

18150-26925 

5 

Executive Engineer (WS & UGD) 

A 

18150-26925 

6 

Zonal Commissioner 

A 

15200-25650 

7 

Technical Assistant (e-Gov) 

A 

14050-25050 

8 

Veterinary Officer 

A 

14050-25050 

9 

Assistant Executive engineer (Electrical) 

A 

14050-25050 

10 

Technical Assistant (Environment) 

A 

14050-25050 

11 

Accounts Officer 

A 

14050-25050 

12 

Assistant Executive Engineer (WS/UGD) 

A 

14050-25050 

13 

Development Officer 

A 

14050-25050 

14 

Assistant Engineer (water supply) 

B 

11400-21600 

15 

Assistant Engineer (UGD) 

B 

11400-21600 

16 

Assistant Council Secretary 

B 

11400-21600 

17 

Estate Officer 

B 

11400-21600 

18 

Office Assistant (Revenue) 

B 

11400-21600 

19 

Office Assistant (Admin) 

B 

11400-21600 

20 

Inventory Officer 

B 

10800-20025 

21 

Junior Engineer(Water Supply) 

C 

8825-16000 

22 

Junior Engineer(UGD) 

C 

8825-16000 

23 

Junior Programmer 

C 

7275-13350 

24 

Record Keeper 

C 

7275-13350 

25 

Veterinary Inspector 

C 

7275-13350 

26 

UGD operator 

C 

7275-13350 

27 

UGD Inspector 

C 

7275-13350 

28 

Water Supply Inspector 

C 

7275-13350 

29 

Chemist 

C 

5800-10500 

30 

Electrician Grade II 

C 

5800-10500 

31 

Office Driver 

C 

5800-10500 

32 

Assistant UGD Operator 

C 

5800-10500 

33 

Senior UGD Helper 

C 

5200-8200 

34 

UGD helper 

D 

4800-7275 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Schedule - II 
See Rule 3 (2) 


The Cadre Strength of each category of posts in Headquarters of the Office of Commissioner 


SI. 

No. 





No. of posts based on Classification of Corporations 

Name of the Post 

Cadre 

Pay scale 

Grade 

G-1 

(>12) 

G-2 

(9-12) 

G-3 

(6-9) 

G-4 

(3-6) 

1 

Commissioner 

IAS/KAS selection grade/KMAS selection grade 

22125-30300 

A 

1 

1 

1 

1 

2 

Additional Commissioner 

KAS selection grade/ KMAS selection grade 

22125-30300 

A 

1 

1 



3 

Deputy Commissioner 

(Administration) 

KAS Senior scale/KMAS Municipal Commissioner Grade -1 

20025-28275 

A 

1 

1 

1 

1 

4 

Deputy Commissioner (Dev) 

Superintending Engineer 

20025-28275 

A 

1 

1 

1 

1 

5 

Deputy Commissioner (Rev) 

KAS Senior scale/KMAS Municipal Commissioner Grade -1 

20025-28275 

A 

1 

1 

1 

1 

6 

Chief Accounts Officer 

Joint Controller-SAD 

20025-28275 

A 

1 

1 

1 

1 

7 

Chief Audit Officer 

Joint Controller-SAD 

20025-28275 

A 

1 

1 

1 

1 

8 

Town Planning Officer 

JD/DD-Town Planning 

20025-28275 

A 

1 

1 

1 

1 

9 

Executive Engineer 

(Electrical) 

Executive Engineer (Electrical) 

18150-26925 

A 

1 

1 

1 

1 

10 

Executive Engineer (Civil) 

Executive Engineer (Civil) 

18150-26925 

A 

2 

2 

1 

1 

11 

Executive Engineer (WS & 

UGD) 

Executive Engineer (Civil) 

18150-26925 

A 

2 

2 

1 

1 

12 

Corporation Health officer 

District Health Officer 

18150-26925 

A 

1 

1 

1 

1 

13 

Law Officer 

Law Officer 

18150-26925 

A 

1 

1 

1 

1 

14 

Council Secretary 

KAS Jr.Scale/KMAS Mun.Commr.Gr.il 

15200-25650 

A 

1 

1 

1 

1 

15 

Public Relation Officer 

KAS Jr.Scale/KMAS Mun.Commr.Gr.il 

15200-25650 

A 

1 

1 

1 

1 

16 

Assistant Executive Engineer 

(Electrical.) 

AEE (Electrical.) 

14050-25050 

A 

1 

1 

1 

1 

17 

Assistant Executive Engineer 

(Civil) 

AEE (Civil) 

14050-25050 

A 

4 

3 

2 

1 
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SI. 

No. 

Name of the Post 

Cadre 

Pay scale 

Grade 

No. of posts based on Classification of Corporations 

G-1 

(>12) 

G-2 

(9-12) 

G-3 

(6-9) 

G-4 

(3-6) 

18 

Assistant Executive Engineer 

(WS/UGD) 

AEE(Civil) 

14050-25050 

A 

6 

5 

4 

3 

19 

Technical Assistant(Env) 

AEE (Environment) 

14050-25050 

A 

2 

2 

1 

1 

20 

Technical Assistant (e-Gov) 

Senior Programmer 

14050-25050 

A 

1 

1 

1 

1 

21 

Accounts Officer 

Assistant Controller-SAD 

14050-25050 

A 

1 

1 

1 

1 

22 

Health Officer 

Junior Doctor 

14050-25050 

A 

2 

2 

1 

1 

23 

Veterinary Officer 

Asst Director Animal Husbandry 

14050-25050 

A 

1 

1 

1 

1 

24 

Assistant Town Planning 

Officer. 

AD-Town Planning 

14050-25050 

A 

2 

2 

2 

1 

25 

Assistant Council Secretary 

Tahsildhar/KMAS Chief Officer Gr-I/Office Assistant 

11400-21600 

B 

1 

1 

1 

1 

26 

Estate Officer 

Tahsildhar/KMAS Chief Officer Gr-I/ Office Assistant 

11400-21600 

B 

1 

1 

1 

1 

27 

Office Assistant (Revenue) 

Tahsildhar/KMAS Chief Officer Gr-I/ Office Assistant 

11400-21600 

B 

3 

2 

2 

1 

28 

Assistant Engineer 

(Electrical.) 

AE (Electrical.) 

11400-21600 

B 

1 

1 

1 

1 

29 

Assistant Engineer (Civil) 

AE (Civil) 

11400-21600 

B 

2 

1 

1 

1 

30 

Assistant Engineer (WS) 

AE(Civil) 

11400-21600 

B 

3 

2 

2 

1 

31 

Assistant Engineer (UGD) 

AE(Civil) 

11400-21600 

B 

3 

2 

2 

1 

32 

Environment Engineer 

Environmental Engineer 

11400-21600 

B 

2 

2 

1 

1 

33 

Inventory Officer 

Tahsildhar/KMAS Chief Officer Gr-I/ Office Assistant 

11400-21600 

B 

1 

1 

1 

1 

34 

Office Assistant 

(Administration) 

Tahsildhar/KMAS Chief Officer Gr-I/ Equivalent Corporation 

Officer 

11400-21600 

B 

2 

2 

1 

1 

35 

Assistant Director (Statistics) 

Assistant Director (Statistics) 

11400-21600 

B 

1 

1 

1 

1 

36 

Audit Officer 

Audit Officer-SAD 

11400-21600 

B 

2 

2 

1 

1 

37 

Assistant Law Officer 

Assistant Law Officer 

11400-21600 

B 

2 

2 

1 

1 

38 

Account Superintendent 

Account Superintendent-SAD 

10800-20025 

B 

2 

2 

1 

1 
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Name of the Post Cadre 


Assistant Statistical Officer 

ASO 

Office Manager 

Office Manager 

Committee Secretary 

Committee Secretary 

Survey Supervisor 

Survey Supervisor 

Junior Engineer (Electrical) 

JE (Electrical) 

Junior Engineer (Civil) 

JE (Civil) 

Junior Engineer (WS) 

JE(Civil) 

Junior Engineer (UGD) 

JE(Civil) 

Assistant Planner 

Assistant Planner 

Senior Health Inspector (1) 

SHI 

Accountant 

Accountant 

Surveyor 

Surveyor 

Water Supply Operator (2) 

Water Supply Operator 

UGD Operator (3) 

UGD Operator 

Storekeeper 

FDA 

Record keeper 

FDA 

Junior Programmer 

Junior Programmer 

Auditor 

FDA-SAD 

Veterinary Inspector 

Veterinary Inspector 

Food Inspector 

FGRI 

Stenographer 

Stenographer 

FDA 

FDA 

Electrician Grade-I 

Electrician Grade-1 


SlFS. 


No. of posts based on Classification of Corporations 


Pay scale 

Grade 

G-1 

(>12) 

G-2 

(9-12) 

G-3 

(6-9) 

G-4 

(3-6) 

10000-18150 

C 

1 

1 

1 

1 

10000-18150 

C 

16 

14 

11 

9 

8825-16000 

c 

4 

4 

4 

4 

8825-16000 

c 

3 

3 

2 

2 

8825-16000 

c 

2 

2 

1 

1 

8825-16000 

c 

6 

5 

3 

2 

8825-16000 

c 

9 

8 

6 

4 

8825-16000 

c 

9 

8 

6 

4 

8825-16000 

c 

3 

3 

2 

2 

8000-14800 

c 

1 

1 

1 

1 

8000-14800 

c 

5 

5 

3 

2 

7275-13350 

c 

6 

6 

4 

3 

7275-13350 

c 

* 

* 

* 

* 

7275-13350 

c 

* 

* 

* 

* 

7275-13350 

c 

2 

2 

1 

1 

7275-13350 

c 

1 

1 

1 

1 

7275-13350 

c 

3 

3 

2 

2 

7275-13350 

c 

3 

3 

2 

2 

7275-13350 

c 

1 

1 

1 

1 

7275-13350 

c 

2 

2 

1 

1 

7275-13350 

c 

23 

23 

18 

18 

7275-13350 

c 

27 

24 

18 

15 

6250-12000 

c 

2 

2 

1 

1 
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SI. 

No. 

Name of the Post 

Cadre 

62 

Junior Health Inspector 14 ’ 

JHI 

63 

Data Entry Operator 

Data Entry Operator 

64 

SDA 

SDA 

65 

Electrician Grade-ll 

Electrician Grade-ll 

66 

Assistant Water Supply 

Operator 15 ’ 

Assistant Water Supply Operator 

67 

Chemist ,6) 

Chemist 

68 

Driver 17 ’ 

Driver 

69 

Office Driver 

Driver 

70 

Plumber' 8 ’ 

Plumber 

71 

Sanitary Supervisor' 9 ’ 

Sanitary Supervisor 

72 

Dafedar 

Dafedar 

73 

Watchman 110 ’ 

Watchman 

74 

Water Supply Helper' 11 ’ 

Valve man 

75 

UGD Helper' 12 ’ 

UGD Helper 

76 

Cleaners' 13 ’ 

Cleaners 

77 

Office Watchman 

Watchman 

78 

Pourakarmika 

Pourakarmika 

79 

Attender 

Attender 


Total 


- V£ 


No. of posts based on Classification of Corporations 


Pay scale 

Grade 

G-1 

(>12) 

G-2 

(9-12) 

G-3 

(6-9) 

G-4 

(3-6) 

6250-12000 

C 

1 

1 

1 

1 

6250-12000 

C 

58 

54 

43 

39 

5800-10500 

c 

58 

52 

40 

34 

5800-10500 

c 

2 

2 

1 

1 

5800-10500 

c 

* 

* 

* 

* 

5800-10500 

c 

* 

* 

* 

* 

5800-10500 

c 

2 

2 

2 

2 

5800-10500 

c 

47 

44 

35 

31 

5200-8200 

c 

* 

* 

* 

* 

5200-8200 

c 

2 

2 

2 

2 

5200-8200 

c 

2 

2 

1 

1 

4800-7275 

D 

*+3 

*+3 

*+3 

*+3 

4800-7275 

D 

* 

* 

* 

* 

4800-7275 

D 

* 

* 

* 

* 

4800-7275 

D 

2 

2 

2 

2 

4800-7275 

D 

4 

4 

4 

3 

4800-7275 

D 

4 

4 

4 

3 

4800-7275 

D 

36 

35 

28 

26 


413 


385 


300 


266 
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1 SHI working at _ 

a. One for each landfill site. 

2 Water Supply Operator working at - 

a. Pump house (for every pump house 1 person for each shift, for 3 shifts) 

b. Booster station (for every booster station one person for each shift, for 3 shifts) 

c. Filter bed (for every filter bed one person for each shift, for 3 shifts) 

d. Mother tank (for every mother tank one person for each shift, for 3 shifts) 

Note: for every 6 WSO there will be one reliever. 

3 UGD Operator working at - 

a. STP (one per shift for 3 shifts) 

b. Wet well pump (one per shift for 3 shifts) 

Note: for every 6 UGD operators there will be one reliever. 

4 JHI working at_ 

a. One for each landfill site. 

5 Assistant Water Supply Operator working at - 

a. Pump house (for every pump house 1 person for each shift, for 3 shifts) 

b. Booster station (for every booster station one person for each shift, for 3 shifts) 

c. Filter bed (for every filter bed one person for each shift, for 3 shifts) 

d. Mother tank (for every mother tank one person for each shift, for 3 shifts) 

Note: for every 6 AWSO there will be one reliever. 

6 Chemist working at - 

a. Filter bed (one chemist per shift for 3 shifts) 

b. STP (one chemist per shift for 3 shifts) 

Note: for every 6 Chemists there will be one reliever. 

7 Driver at_ 

a. Two driver for each landfill site (2 shifts) 

8 Plumber working at- 

a. Repairs of raw water raising main/clear water raising main 

b. One plumber for every 8 km. 

9 Sanitary Supervisor at_ 

a. Two for each landfill Site. 

10 Watchman working at - 

a. Filter bed (one watchman per shift for 2 shifts) 

b. STP (one watchman per shift for 2 shifts) 

c. Three for each landfill site ( 3 shift) 

11 Water supply Helper working at - 

a. Filter bed (2 water supply helper per shift for 3 shifts) 

Note: for every 6 water supply helper there will be one reliever. 

12 UGD Helper working at- 

a. STP (one per shift for 3 shifts) 

b. Wet well pump (one per shift for 3 shifts) 

Note: for every 6 UGD helpers there will be one reliever. 

13 Cleaner at 

a. Two Cleaner for each landfill site (2 shifts) 

14 PKs at_ 

a. for every ten acre of landfill site there will one PK. 

M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Schedule - IIA 
[See Rule 3 (2)] 

The Cadre Strength of each category of posts in Zonal Office 


SI. 

No 

Name of the Post 

Number 

Cadre 

Scale 

Grade 

1 

Zonal Commissioner 

1 

KAS Junior Scale / KMAS 

Commissioner Gr II 

15200-25650 

A 

2 

Development Officer 

1 

AEE(Civil) 

14050-25050 

A 

3 

Revenue Officer 

1 

Tahsildhar / Chief Officer 

Grade 1/ Office Assistant 

11400-21600, 10800- 

20025 

B 

4 

Assistant Engineer (Civil) 

1 

AE (Civil) 

11400-21600 

B 

5 

Assistant Engineer (Electrical) 

1 

AE (Electrical) 

11400-21600 

B 

6 

Assistant Engineer(Water Supply) 

1 

AE (Civil) 

11400-21600 

B 

7 

Assistant Engineer(UGD) 

1 

AE (Civil) 

11400-21600 

B 

8 

Environmental Engineer 

1 

Environmental Engineer 

11400-21600 

B 

9 

Community Affairs Officer 

1 

Community Affairs 

Officer 

10800-20025 

C 

10 

Assistant Revenue Officer 

1 

Assistant Revenue Officer 

10000-18180 

c 

11 

Office Manager 

2 

Office Manager 

10000-18150 

c 

12 

Junior Engineer (Civil) 

4 

JE (Civil) 

8825-16000 

c 

13 

Junior Engineer(Electrical) 

1 

JE (Electrical) 

8825-16000 

c 

14 

Junior Engineer(Water Supply) 

1 

JE (Civil) 

8825-16000 

c 

15 

Junior Engineer (UGD) 

1 

JE (Civil) 

8825-16000 

c 

16 

Accountant 

1 

Accountant 

8000-14800 

c 

17 

Senior Health Inspector 

2 

Senior Health Inspector 

8000-14800 

c 

18 

FGRI 

4 

FGRI 

7275-13350 

c 

19 

Junior Programmer 

1 

Junior Programmer 

7275-13350 

c 

20 

Horticulture Inspector 

1 

Horticulture Inspector 

7275-13350 

c 

21 

Work Inspector 

10 

Work Inspector 

7275-13350 

c 

22 

Water Supply Inspector 

2 

Water Supply Operator 

7275-13350 

c 

23 

UGD Inspector 

2 

UGD Operator 

7275-13350 

c 

24 

FDA 

4 

FDA 

7275-13350 

c 

25 

Stenographer 

2 

Stenographer 

7275-13350 

c 

26 

Community Organiser 

4 

Community Organiser 

7275-13350 

c 

27 

Data Entry Operator 

10 

Data Entry Operator 

6250-12000 

c 

28 

Horticulture Assistant 

1 

Horticulture Assistant 

6250-12000 

c 

29 

Electrician Grade 1 

1 

Electrician Grade 1 

6250-12000 

c 

30 

Junior Health Inspector 

5 

Junior Health Inspector 

6250-12000 

c 

31 

Bill Collector # 

15 

Bill collector 

5800-10500 

c 

32 

Electrician Grade II 

1 

Electrician Grade II 

5800-10500 

c 

33 

Asst UGD Operator 

5 

Asst UGD Operator 

5800-10500 

c 
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SI. 

No 

Name of the Post 

Number 

Cadre 

Scale 

Grade 

34 

Driver 1 

7 

Driver 

5800-10500 

C 

35 

Office Driver 

3 

Driver 

5800-10500 

C 

36 

SDA 

12 

SDA 

5800-10500 

c 

37 

Dafedar 

1 

Dafedar 

5500-9500 

c 

38 

Head Gardener 

1 

Head Gardener 

5200-8200 

c 

39 

Plumber 

5 

Plumber 

5200-8200 

c 

40 

Senior Valve man 

5 

Senior Valve man 

5200-8200 

c 

41 

Senior UGD Helper 

5 

Senior UGD Helper 

5200-8200 

c 

42 

Sanitary Supervisor ### 

8 

Sanitary Supervisor 

5200-8200 

c 

43 

Gardener* 

7 

Gardener 

4800-7270 

D 

44 

Water Supply Helper** 

16 

Valve man 

4800-7275 

D 

45 

Valve man*** 

33 

Valve man 

4800-7275 

D 

46 

UGD Helper ## 

33 

UGD Helper 

4800-7275 

D 

47 

Pourakarmikas 2 

210 

Pourakarmikas 

4800-7275 

D 

48 

Loaders 3 

30 

Loader 

4800-7275 

D 

49 

Cleaner 4 

7 

Cleaner 

4800-7275 

D 

50 

Attender 

8 

Attender 

4800-7275 

D 

51 

Watchman 

2 

Watchman 

4800-7275 

D 

52 

Burial Ground Watchman 5 

4 

Burial Ground Watchman 

4800-7275 

D 

Total 

487 





*lf the developed park area is more than 3 Acres then for every additional 20 gunta of park an additional gardener is provided 

**lf the Population of the zone is more than 1.5 lakh then for every additional 9000 houses there will be one more water supply 


helper. 

***lf the Population of the zone is more than 1.5 lakh then for every additional 4500 houses there will be one more valve man. 

# Bill collector will be doing both the property tax collection as well as water meter reading. If the no of property in the zones is more 
than 30,000 then for every 2000 additional houses one more bill collector will be given. 

## If the Population of the zone is more than 1.5 lakh then for every additional 4500 houses there will be one more UGD Helper. 

### The number is indicative there will be one sanitary supervisor for every 25 PK's 

1. The number is indicative. There will be one Driver for every 4 Loader. 

2. The number is indicative and is of regular Pourakarmika which is one Pourakarmika for every 700 Population. As per 
normative standards varying from time to time, if requirement of Pourakarmika are more, then a pocket of corporation will be 
outsourced for cleaning. 

3. The number is indicative. There will be one Loader for every 7 PKs. 

4. The number is indicative. There will be one Cleaner for every 4 Loader. 

5. The number is indicative. There will be one Burial Ground Watchman for every 1 Burial Ground. 


M.R. MAHESH KUMAR 

Linder Secretary to Government, 

Urban Development Department (Corporation-2) 
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Schedule - MB 
See Rule 3 (2) 


The Cadre Strength of each category of posts in City Municipal Corporations in the State 


SI. 

No. 

Name of the Post 

Cadre 

Pay scale 

Grade 

No. of posts based on Classification of Corporations 

G-1 

(> 12 ) 

G-2 

(9-12) 

G-3 

(6-9) 

G-4 

(3-6) 

1 

Commissioner 

IAS/KAS selection grade/KMAS 

selection grade 

22125-30300 

A 

1 

1 

1 

1 

2 

Additional Commissioner 

KAS selection grade/ KMAS selection 

grade 

22125-30300 

A 

1 

1 



3 

Deputy Commissioner 

(Administration) 

KAS Senior scale/KMAS Municipal 

Commissioner Grade -1 

20025-28275 

A 

1 

1 

1 

1 

4 

Deputy Commissioner (Dev) 

Suptd. Engineer 

20025-28275 

A 

1 

1 

1 

1 

5 

Deputy Commissioner (Rev) 

KAS Senior scale/KMAS 

Mun.Commr.Gr.l 

20025-28275 

A 

1 

1 

1 

1 

6 

Chief Accounts Officer 

Joint Controller-SAD 

20025-28275 

A 

1 

1 

1 

1 

7 

Chief Audit Officer 

Joint Controller-SAD 

20025-28275 

A 

1 

1 

1 

1 

8 

Town Planning Officer 

JD/DD-Town Planning 

20025-28275 

A 

1 

1 

1 

1 

9 

Executive Engineer (Electrical) 

Executive Engineer (elect) 

18150-26925 

A 

1 

1 

1 

1 

10 

Executive Engineer (Civil) 

Executive Engineer (Civil) 

18150-26925 

A 

2 

2 

1 

1 

11 

Executive Engineer (WS & UGD) 

Executive Engineer (Civil) 

18150-26925 

A 

2 

2 

1 

1 

12 

Law Officer 

Law Officer 

18150-26925 

A 

1 

1 

1 

1 

13 

Corporation Health officer 

District Health Officer 

18150-26925 

A 

1 

1 

1 

1 

14 

Council Secretary 

KAS Junior Scale/KMAS 

Mun.Commr.Gr.il 

15200-25650 

A 

1 

1 

1 

1 
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15 

Public Relation Officer 

KAS Junior Scale/KMAS 

Mun.Commr.Gr.il 

16 

Zonal Commissioner 

KAS Junior Scale / KMAS 

Commissioner Gr II 

17 

Assistant Executive Engineer 

(Electrical.) 

AEE (Electrical.) 

18 

Assistant Executive Engineer 

(Civil) 

AEE (Civil) 

19 

Assistant Executive Engineer 

(WS/UGD) 

AEE(Civil) 

20 

Technical Assistant(Env) 

AEE (Environment) 

21 

Technical Assistant (e-Gov) 

Senior Programmer 

22 

Accounts Officer 

Assistant Controller-SAD 

23 

Health Officer 

Junior Doctor 

24 

Veterinary Officer 

Asst Director Animal Husbandry 

25 

Assistant Town Planning Officer. 

AD-Town Planning 

26 

Development Officer 

AEE(Civil) 

27 

Assistant Council Secretary 

Tahsildhar/KMAS Chief Officer Gr- 

l/Office Assistant 

28 

Estate Officer 

Tahsildhar/KMAS Chief Officer Gr-I/ 

Office Assistant 

29 

Office Assistant (Revenue) 

Tahsildhar/KMAS Chief Officer Gr-I/ 

Office Assistant 

30 

Assistant Engineer (Electrical.) 

AE (Electrical.) 


VOS, 




No. of posts based on Classification of Corporations 

Pay scale 

Grade 

G-1 

G-2 

G-3 

G-4 



(> 12 ) 

(9-12) 

(6-9) 

0-6] 

15200-25650 

A 

1 

1 

1 

1 

15200-25650 

A 

8 

7 

5 

3 

14050-25050 

A 

1 

1 

1 

1 

14050-25050 

A 

4 

3 

2 

1 

14050-25050 

A 

6 

5 

4 

3 

14050-25050 

A 

2 

2 

1 

1 

14050-25050 

A 

1 

1 

1 

1 

14050-25050 

A 

1 

1 

1 

1 

14050-25050 

A 

2 

2 

1 

1 

14050-25050 

A 

1 

1 

1 

1 

14050-25050 

A 

2 

2 

2 

1 

14050-25050 

A 

8 

7 

5 

3 

11400-21600 

B 

1 

1 

1 

1 

11400-21600 

B 

1 

1 

1 

1 

11400-21600 

B 

3 

2 

2 

1 

11400-21600 

B 

1+8=9 

1+7=8 

1+5=6 

1+3= 





vov 


30, 3000 

2 ) — ' — ' 


SI. 

No. 

Name of the Post 

Cadre 

31 

Assistant Engineer (Civil) 

AE (Civil) 

32 

Assistant Engineer (WS) 

AE(Civil) 

33 

Assistant Engineer (UGD) 

AE(Civil) 

34 

Environmental Engineer 

Environmental Engineer 

35 

Inventory Officer 

Tahsildhar/KMAS Chief Officer Gr-I/ 

Office Assistant 

36 

Office Assistant (Administration) 

Tahsildhar/KMAS Chief Officer Gr-I/ 

Equivalent Corporation Officer 

37 

Assistant Director (Statistics) 

Assistant Director (Statistics) 

38 

Audit Officer 

Audit Officer-SAD 

39 

Assistant Law Officer 

Assistant Law Officer 

40 

Revenue Officer 

Tahsildhar/ Chief Officer Grade 1/ 

Office Assistant 

41 

Account Superintendent 

Account Superintendent-SAD 

42 

Community Affairs Officer 

Community Affairs Officer 

43 

Assistant Statistical Officer 

ASO 

44 

Office Manager 

Office Manager 

45 

Assistant Revenue Officer 

Assistant Revenue Officer 

46 

Committee Secretary 

Committee Secretary 

47 

Survey Supervisor 

Survey Supervisor 

48 

Junior Engineer (Electrical.) 

JE (Electrical.) 

49 

Junior Engineer (Civil) 

JE (Civil) 

50 

Junior Engineer (WS) 

JE(Civil) 


z&rt - V<0 


No. of posts based on Classification of Corporations 
Pay scale Grade G-1 G-2 G-3 G-4 

(> 12) (9-12) (6-9) (3-6) 


11400-21600 

B 

2+8=10 

1+7=8 

1+5=6 

1+3=4 

11400-21600 

B 

3+8=11 

2+7=9 

2+5=7 

1+3=4 

11400-21600 

B 

3+8=11 

2+7=9 

2+5=7 

1+3=4 

11400-21600 

B 

2+8=10 

2+7=9 

1+5=6 

1+3=4 

11400-21600 

B 

1 

1 

1 

1 

11400-21600 

B 

2 

2 

1 

1 

11400-21600 

B 

1 

1 

1 

1 

11400-21600 

B 

2 

2 

1 

1 

11400-21600 

B 

2 

2 

1 

1 

11400-21600, 

10800-20025 

B 

8 

7 

5 

3 

10800-20025 

B 

2 

2 

1 

1 

10800-20025 

C 

8 

7 

5 

3 

10000-18150 

c 

1 

1 

1 

1 

10000-18150 

c 

16+16=32 

14+14=28 

11+10=21 

9+6=15 

10000-18150 

c 

8 

7 

5 

3 

8825-16000 

c 

4 

4 

4 

4 

8825-16000 

c 

3 

3 

2 

2 

8825-16000 

c 

2+8=10 

2+7=9 

1+5=6 

1+3=4 

8825-16000 

c 

6+32=38 

5+28=33 

3+20=23 

2+12=14 

8825-16000 

c 

9+8=17 

8+7=15 

6+5=11 

4+3=7 
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SI. 

No. 

Name of the Post 

Cadre 

51 

Junior Engineer (UGD) 

JE(Civil) 

52 

Assistant Planner 

Assistant Planner 

53 

Senior Health Inspector 9 

SHI 

54 

Accountant 

Accountant 

55 

Surveyor 

Surveyor 

56 

Water Supply Operator 1 

Water Supply Operator 

57 

UGD Operator 7 

UGD Operator 

58 

Storekeeper 

FDA 

59 

Record keeper 

FDA 

60 

Junior Programmer 

Junior Programmer 

61 

Auditor 

FDA-SAD 

62 

Veterinary Inspector 

Veterinary Inspector 

63 

Food Inspector 

FGRI 

64 

Stenographer 

Stenographer 

65 

FDA 

FDA 

66 

FGRI 

FGRI 

67 

Horticulture Inspector 

Horticulture Inspector 

68 

Work Inspector 

Work Inspector 

69 

Water Supply Inspector 

Water Supply Operator 

70 

UGD Inspector 

UGD Operator 

81 

Community Organiser 

Community Organiser 

71 

Electrician Grade-1 

Electrician Grade-1 

72 

Junior Health Inspector 10 

JHI 


^055 


No. of posts based on Classification of Corporations 
Pay scale Grade G-1 G-2 G-3 G-4 

(> 12) (9-12) (6-9) (3-6) 

8825-16000 C 9+8=17 8+7=15 6+5=11 4+3=7 


8825-16000 

C 

3 

3 

2 

2 

8000-14800 

C 

1+16=17 

1+14=15 

1+10=11 

1+6=7 

8000-14800 

C 

5+8=13 

5+7=12 

3+5=8 

2+3=5 

7275-13350 

C 

6 

6 

4 

3 

7275-13350 

C 

* 

* 

* 

* 

7275-13350 

C 

* 

* 

* 

* 

7275-13350 

C 

2 

2 

1 

1 

7275-13350 

C 

1 

1 

1 

1 

7275-13350 

C 

3+8=11 

3+7=10 

2+5=7 

2+3=5 

7275-13350 

C 

3 

3 

2 

2 

7275-13350 

C 

1 

1 

1 

1 

7275-13350 

C 

2 

2 

1 

1 

7275-13350 

C 

23+16=39 

23+14=37 

18+10=28 

18+6=24 

7275-13350 

C 

27+32=59 

24+28=52 

18+20=38 

15+12=27 

7275-13350 

C 

32 

28 

20 

12 

7275-13350 

C 

8 

7 

5 

3 

7275-13350 

C 

80 

70 

50 

30 

7275-13350 

C 

16 

14 

10 

6 

7275-13350 

C 

16 

14 

10 

6 

7275-13350 

c 

32 

28 

20 

12 

6250-12000 

c 

2+8=10 

2+7=9 

1+5=6 

1+3=4 

6250-12000 

c 

1+40=41 

1+35=36 

1 +25=26 

1+15=16 
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SI. 

No. 

Name of the Post 

Cadre 

73 

Data Entry Operator 

Data Entry Operator 

74 

Horticulture Assistant 

Horticulture Assistant 

75 

Electrician Grade-11 

Electrician Grade-ll 

76 

Assistant Water Supply Operator 2 

Assistant Water Supply Operator 

77 

Chemist 6 

Chemist 

78 

Driver 12 

Driver 

79 

Office Driver 

Driver 

80 

SDA 

SDA 

81 

Bill Collector # 

Bill collector 

82 

Asst UGD Operator 

Asst UGD Operator 

83 

Dafedar 

Dafedar 

85 

Plumber 3 

Plumber 

86 

Sanitary Supervisor 11 

Sanitary Supervisor 

87 

Head Gardener 

Head Gardener 

88 

Senior Valve man 

Senior Valve man 

89 

Senior UGD Helper 

Senior UGD Helper 

90 

Water Supply Helper 4 

Valve man 

91 

Watchman 5 

Watchman 

92 

UGD Helper 8 

UGD Helper 

93 

Cleaner 13 

Cleaner 

94 

Office Watchman 

Watchman 
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No. of posts based on Classification of Corporations 


Pay scale 

Grade 

G-1 

G-2 

G-3 

G-4 



(> 12 ) 

(9-12) 

(6-9) 

(3-6) 

6250-12000 

C 

58+80=138 

54+70=124 

43+50=93 

39+30=69 

6250-12000 

C 

8 

7 

5 

3 

5800-10500 

c 

2+8=10 

2+7=9 

1+5=6 

1+3=4 

5800-10500 

c 

* 

* 

* 

* 

5800-10500 

c 

* 

* 

* 

* 

5800-10500 

c 

2+56=58 

2+49=51 

2+35=37 

2+21=23 

5800-10500 

c 

47+24=71 

44+21=65 

35+15=50 

31+9=40 

5800-10500 

c 

58+96=154 

52+84=136 

40+60=100 

34+36=70 

5800-10500 

c 

120 

105 

75 

45 

5800-10500 

c 

40 

35 

25 

15 

5500-9500 

c 

2+8=10 

2+7=9 

1+5=6 

1+3=4 

5200-8200 

c 

*+40=40* 

*+35=35* 

*+25=25* 

*+15=15* 

5200-8200 

c 

2+64=66 

2+56=58 

2+40=42 

2+24=26 

5200-8200 

c 

8 

7 

5 

3 

5200-8200 

c 

40 

35 

25 

15 

5200-8201 

c 

40 

35 

25 

15 

4800-7275 

D 

*+128=128* 

*+112=112* 

*+80=80* 

*+48=48* 

4800-7275 

D 

*+3+16=19* 

*+3+14=17* 

*+3+10=13* 

*+3+6=9* 

4800-7275 

D 

*+264=264* 

*+231=231* 

*+165=165* 

*+99=99* 

4800-7275 

D 

2+56=58 

2+49=51 

2+35=37 

2+21=23 


4800-7275 D 4 4 4 3 
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SI. 

No. 

Name of the Post 

Cadre 

Pay scale 

Grade 

No. of posts based on Classification of Corporations 

G-1 

(>12) 

G-2 

(9-12) 

G-3 

(6-9) 

G-4 

(3-6) 

95 

Pourakarmika 14 

Pourakarmika 

4800-7275 

D 

4+1680=1684 

4+1470=1474 

4+1050=1054 

3+630=633 

96 

Attender 

Attender 

4800-7275 

D 

36+64=100 

35+56=91 

28+40=68 

26+24=50 

97 

Gardener* 

Gardener 

4800-7275 

D 

56 

49 

35 

21 

98 

Valve man 

Valve man 

4800-7275 

D 

264 

231 

165 

99 

99 

Loader 

Loader 

4800-7275 

D 

240 

210 

150 

90 

100 

Burial Ground Watchman 

Burial Ground Watchman 

4800-7275 

D 

32 

28 

20 

12 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 

Schedule - IIC 
See Rule 3 (3) 


Number of Ministerial Staff attached to various post at Headquarter 


SI. 

No. 

Name of the Post 

Cadre 

Pay scale 

Grade 

Ministerial Staff Attached 

Manager 

FDA 

SDA 

Dafedar 

Attender 

Stenographer 

Office Driver 

Data 

Entry 

operator 

1 

Commissioner 

IAS/KAS selection grade/KMAS 

selection grade 

22125-30300 

A 




1 

2 

2 

2 


2 

Additional Commissioner 

KAS selection grade/ KMAS 

selection grade 

22125-30300 

A 




1 

1 

1 

1 


3 

Deputy Commissioner 

(Administration) 

KAS Senior scale/KMAS 

Mun.Commr.Gr.l 

20025-28275 

A 





1 

1 

1 


4 

Deputy Commissioner (Dev) 

Superintending Engineer 

20025-28275 

A 





1 

1 

1 


5 

Deputy Commissioner (Rev) 

KAS Senior scale/KMAS Municipal 

Commissioner Grade -1 

20025-28275 

A 





1 

1 

1 
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Ministerial Staff Attached 


SI. 

No. 

Name of the Post 

Cadre 

Pay scale 

Grade 

Manager 

FDA 

SDA 

Dafedar 

Attender 

Stenographer 

Office Driver 

Data 

Entry 

operator 

6 

Council Secretary 

KAS Junior Scale/KMAS 

Mun.Commr.Gr.il 

15200-25650 

A 









7 

Assistant Council Secretary 

Tahsildhar/KMAS Chief Officer 

Gr-I/Office Assistant 

11400-21600 

B 

1 

2 

3 


1 

2 

1 


8 

Committee Secretary 

Committee Secretary 

8825-16000 

C 









9 

Public Relation Officer 

KAS Junior Scale/KMAS 

Mun.Commr.Gr.il 

15200-25650 

A 



1 


1 


1 

1 

10 

Estate Officer 

Tahsildhar/KMAS Chief Officer 

Gr-I/ Office Assistant 

11400-21600 

B 

1 

1 

2 


1 


1 

2 

11 

Office Assistant (Revenue) 

Tahsildhar/KMAS Chief Officer 

Gr-I/ Office Assistant 

11400-21600 

B 

2 

3 

6 


1 


1 

2 

12 

Executive Engineer (Electrical) 

Executive Engineer (elect) 

18150-26925 

A 



1 


1 

1 

1 

1 

13 

Assistant Executive Engineer 

(Electrical.) 

AEE (Electrical.) 

14050-25050 

A 







1 

1 

14 

Executive Engineer (Civil) 

Executive Engineer (Civil) 

18150-26925 

A 


1 

2 


1 

1 

1 

2 

15 

Assistant Executive Engineer 

(Civil) 

AEE (Civil) 

14050-25050 

A 







1 

1 

16 

Executive Engineer (WS & 

UGD) 

Executive Engineer (Civil) 

18150-26925 

A 


1 

2 


1 

1 

1 

2 

17 

Assistant Executive Engineer 

(WS/UGD) 

AEE(Civil) 

14050-25050 

A 







1 

1 

18 

Technical Assistant(Env) 

AEE (Environment) 

14050-25050 

A 

1 

1 

2 


1 

1 

1 

2 
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SI. 

No. 

Name of the Post 

Cadre 

Pay scale 

Grade 

Ministerial Staff Attached 

Manager 

FDA 

SDA 

Dafedar 

Attender 

Stenographer 

Office Driver 

Data 

Entry 

operator 

19 

Inventory Officer 

Tahsildhar/KMAS Chief Officer 

Gr-I/ Office Assistant 

11400-21600 

B 


1 

2 


1 


1 

2 

20 

Office Assistant 

(Administration) 

Tahsildhar/KMAS Chief Officer Gr- 

1/ Equivalent Corporation Officer 

11400-21600 

B 

2 

3 

6 


1 


1 

2 

21 

Technical Assistant (e-Gov) 

Senior Programmer 

14050-25050 

A 





1 


1 

4 

22 

Chief Accounts Officer 

Joint Controller-SAD 

20025-28275 

A 





1 

1 

1 

4 

23 

Accounts Officer 

Accounts Officer 

14050-25050 

A 





1 

1 

1 


24 

Chief Audit Officer 

Joint Controller-SAD 

20025-28275 

A 





1 

1 

1 

4 

25 

Audit Officer 

Audit Officer-SAD 

11400-21600 

B 





1 

1 

1 


26 

Corporation Health officer 

District Health Officer 

18150-26925 

A 

1 

1 

3 


1 

1 

1 

2 

27 

Health Officer 

Junior Doctor 

14050-25050 

A 





1 


1 


28 

Veterinary Officer 

Asst Director Animal Husbandry 

14050-25050 

A 



1 


1 


1 


29 

Town Planning Officer 

JD/DD-Town Planning 

20025-28275 

A 

1 

1 

2 


1 

1 

1 

2 

30 

Assistant Town Planning 

Officer. 

AD-Town Planning 

14050-25050 

A 





1 


1 


31 

Law Officer 

Law Officer 

18150-26925 

A 



1 


1 

1 

1 

1 

32 

Assistant Law Officer 

Assistant Law Officer 

11400-21600 

B 








1 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Schedule - IID 
See Rule 3 (3) 

Number of Ministerial Staff attached to various post at Zonal office 


Zonal Staffing Pattern 


SI. 

No. 

Name of the Post 

Number 

Cadre 

Scale 

Grade 

Ministerial Staff Attached 


Manager 

FDA 

SDA 

Dafedar 

Attender 

Stenographer 

Office 

Driver 

Data Entry 

operator 

1 

Zonal 

Commissioner 

1 

KAS Junior Scale / 

KMAS Commissioner 

Gr II 

15200-25650 

A 




1 

2 

1 

1 


2 

Community Affairs 

Officer 

1 

Community Affairs 

Officer 

10800-20025 

C 



1 


1 



1 

3 

Community 

Organiser 

3 

Community Organiser 

7275-13350 

C 






4 

Revenue Officer 

1 

Tahsildhar/ Chief 

Officer Grade 1/ Office 

Assistant 

11400-21600, 

10800-20025 

B 

1 

2 

4 


1 


1 

2 

5 

Junior Programmer 

1 

Junior Programmer 

7275-13350 

C 








2 

6 

Development 

Officer 

1 

AEE(Civil) 

14050-25050 

A 

1 

2 

5 


2 

1 

1 

3 

7 

Accountant 

1 

Accountant 

8000-14800 

C 



1 


1 



1 

8 

Environmental 

Engineer 

1 

Environmental Engineer 

11400-21600 

B 



1 


1 



1 







2 

4 

12 

1 

8 

2 

3 

10 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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SCHEDULE - III 
(See rule 5) 

Method of Recruitment and Qualifications 


SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

1 . 

Superintending Engineer 

20025-28275 

Seventy five percent by promotion from Executive 
Engineer (Civil) and twenty five percent by 

deputation from the Public Works Department, 
any other Departments of the Government, 

Boards or Corporation. 

For promotion: Must have put in a service of not less than three 
years in the cadre of Executive Engineers (Civil). 

2. 

Executive Engineer (Civil) 

18150-26925 

Seventy five percent by promotion from the cadre of 
Assistant Exe. Engineer (Civil) and 

Twenty-five percent by deputation from the Public 

Works Department, any other Departments of the 
Government, Boards or Corporation. 

For promotion: Must have put in a service of not less than three years in 
the cadre of Assistant Exe. Engineers (Civil). 

3. 

Executive Engineer 
(Electrical.) 

18150-26925 

Seventy five percent by promotion from the cadre of 
Assistant Exe. Engineer (Electrical.) and Twenty-five 

percent by deputation from the Public Works 
Department, any other Departments of the 

Government, Boards or Corporation. 

For promotion: Must have put in a service of not less than three years in 
the cadre of Assistant Exe. Engineers (Electrical). 

4. 

Law Officer 

18150-26925 

On contract basis 

Must be holder of a LLM Degree with minimum Ten years of experience as 
practising Advocate. 

5. 

Assistant Executive Engineer 
(Civil) 

14050-25050 

Twenty five percent by direct recruitment, fifty percent 
from promotion from the cadre of Assistant Engineer 
(civil) and twenty five percent from the cadre of 
Junior Engineer (civil). 

For Direct Recruitment: Must be holder of a Bachelor Degree in 
Engineering (Civil) or AMIE (Civil) from a Government recognised 

University/Institution. 

For Promotion: (1) In the Case of Assistant Engineers (civil), must have 

put in a service of not less than three years in the cadre of Assistant 
Engineers (Civil) 

(2) In the case of Junior Engineers (civil), must have put in a service of not 
less than five years in the cadre of Junior Engineer (civil) 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

6. 

Assistant Executive Engineer 

(Electrical) 

14050-25050 

Sixty percent by promotion from the cadre of 

Assistant Engineer (Electrical) and Forty percent by 

promotion from the cadre of Junior Engineer 

(Electrical). 

For Promotion: (1) In the Case of Assistant Engineers (Electrical.), must 

have put in a service of not less than three years in the cadre of Assistant 

Engineers (Electrical.). 

(2) In the case of Junior Engineers (Electrical), must have put in a service 

of not less than five years in the cadre of Junior Engineer (Electrical.) 

7. 

Assistant Executive Engineer 

(Env.) 

14050-25050 

Flundred percent by promotion from the cadre of 

Environment Engineers 

For Promotion: Must have put in a service of not less than three years in 

the cadre of Environment Engineer 

8. 

Accounts Officer 

14050-25050 

Twenty five percent by promotion from the cadre of 

Accounts Superintendent, and seventy five percent by 

deputation from the cadre of Assistant Controller, 

State Accounts Department. 

For Promotion: Must have put in a service of not less than six years in the 

cadre of Accounts Superintendent. 

9. 

Senior Programmer 

14050-25050 

Twenty five percent by direct recruitment. 

Seventy five percent by promotion from the cadre of 

Junior Programmer. 

For Direct Recruitment: Must be holder of Bachelor Degree in 

Engineering (Computer Science)/ Bachelor Degree in Engineering 

(Information Technology)/ Master of Computer Application(MCA) from a 

Government recognised University/Institution. 

For promotion: Must have put in a service of not less than six years in 

the cadre of Junior Programmer. 

10. 

Office Assistant 

11400-21600 

Fifty five percent by promotion from the cadre of 

Office Manager, fifteen percent by promotion from the 

cadre of Assistant Revenue Officer and thirty percent 

from the cadre of Senior FHealth Inspector. 

For Promotion: Must have put in a service of not less than three years in 

the case of Office Manager and Assistant Revenue Officer and four years 

in the case of Senior FHealth Inspector in the respective cadres. 

11. 

Assistant Engineer (Civil) 

11400-21600 

By Direct Recruitment 

For Direct Recruitment: Must be holder of a Bachelor Degree in Civil 

Engineering or AMIE in Civil from a Government recognised 

University/Institution. 

12. 

Assistant Engineer 

(Electrical.) 

11400-21600 

By Direct Recruitment 

For Direct Recruitment: Must be holder of a Bachelor Degree in 

Electrical Engineering or AMIE in Electrical Engineering from a 

Government recognised University/Institution. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

13. 

Environment Engineer 

11400-21600 

By Direct Recruitment 

For Direct Recruitment: Must be holder of a Bachelor Degree in 

Engineering in Environmental or Chemical Engineering from a 

Government recognised University/Institution. 

14. 

Assistant Law Officer 

11400-21600 

On contract basis 

Must be holder of a LLB Degree with minimum five years experience as 

practising Advocate. 

15. 

Accounts Superintendent 

10800-20025 

Twenty five percent by deputation from the State 

Accounts Department 

And Seventy five percent by promotion from the cadre 

of Accountants. 

For promotion: (1) Must have put-in a service of not less than three 

years in the cadre of Accountant 

(2) Passed the S.A.S examination. 

16. 

Community Affairs Officer 

10800-20025 

Seventy Five percent by direct recruitment. And 

Twenty Five percent by promotion from the cadre 

of Community Organiser. 

For Direct Recruitment: Must possess Master Degree in Social 

Work/or Master Degree in Sociology from a Government recognised 

university/institution. 

For Promotion: Must have put in a service of not less than three 

years in the cadre of Community Organizer. 

17. 

Office Manager 

10000-18150 

Sixty percent by promotion from the cadre of First 

Division Assistant and Forty percent by promotion 

from the cadre of Stenographers. 

For Promotion: Must have put in a service of not less than three years in 

the cadre of First Division Assistant or Stenographers as the case may be. 

18. 

Assistant Revenue Officer 

10000-18150 

Sixty percent by promotion from the cadre of First 

Grade Revenue Inspector, Twenty percent by 

promotion from the cadre of Community Affairs Officer 

and twenty percent from the cadre of F-lorticulture 

Inspector. 

For Promotion: In the case of First Grade Revenue Inspector (FGRI) 

(1) Must have put in a service of not less than three years in the cadre of 

First Grade Revenue Inspector plus 

(2) Must have passed S.S.L.C or its equivalent examination. 

In the case of Community Affairs Officer, must have put in a service of not 

less than three years of service in the cadre of Community Affairs Officer. 

In the case of F-lorticulture Inspector, must have put in a service of not less 

than three years of service in the cadre of F-lorticulture Inspector. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

19. 

Junior Engineer (Civil) 

8825-16000 

Eighty Five percent by direct recruitment and 

Ten percent by promotion from the cadre of Work 

Inspector 

Five percent by promotion from the cadre of Water 

Supply Operator and UGD operator on the basis of 

combined seniority. 

If no suitable person is available for promotion then 

the posts will be filled by direct recruitment. 

For Direct Recruitment: (1) Must have passed Diploma in Civil 

Engineering from a Government recognised University/Institution. 

For Promotion: (1) Must have put in a service of not less than five years 

in cadres of Work Inspector, Water Supply Operator or UGD Operator as 

the case may be. 

(2) Must have passed Diploma in Civil Engineering from a Government 

recognised University/Institution. 

20. 

Junior Engineer (Electrical.) 

8825-16000 

Ninety percent by direct recruitment and 

Ten percent by promotion from the cadre of 

Electrician Grade-1 

If no suitable person is available for promotion then 

the posts will be filled by direct recruitment. 

For Direct Recruitment: (1) Must have passed Diploma in Electrical 

Engineering from a Government recognised University/Institution. 

For Promotion: (1) Must have put in a service of not less than five years 

in cadres of Electrician Grade-1 

(2) Must have passed Diploma in Electrical Engineering from a 

Government recognised University/Institution. 

21. 

Senior Health Inspector 

8000-14800 

By promotion from the cadre of Junior Health 

Inspector. 

For Promotion: (1) Must have put in a service of not less than three 

years in the cadre of Junior Health Inspector. 

22. 

Accountant 

8000-14800 

Ninety percent by direct recruitment and ten percent 

by Promotion from the cadre of First Division 

Assistant. 

If no suitable person is available for promotion, by 

direct recruitment. 

Direct Recruitment: Must have passed Bachelors Degree in Commerce 

(B.Com) with Accountancy and Commerce from a Government recognised 

university/institution. 

For Promotion: (1) Must have put in a service of not less than three 

years in the cadre of First Division Assistant 

(2) Must have passed B.Com. with Accountancy and Commerce from a 

Government recognised university/institution. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

23. 

First Division Assistant 

7275-13350 

Fifty percent by direct recruitment and 

Fifty percent by promotion from the cadre of Second 

Division Assistant. 

For Direct Recruitment: Must be holder of a Bachelor Degree from a 

Government recognised university/institution. 

For Promotion - Must have put in a service of not less than three years in 

the cadre of Second Division Assistant. 

24. 

First Grade Revenue 

Inspector 

7275-13350 

Fifty percent by direct recruitment and 

Fifty percent by promotion from the cadre of Bill 

Collector 

For Direct Recruitment: Must be holder of a Bachelor Degree from a 

Government recognised university/institution. 

For Promotion: (1) Must have put in a service of not less than three 

years in the cadre of Bill Collector 

25. 

Stenographer 

7275-13350 

By Direct Recruitment 

For Direct Recruitment: (1) Must have passed 10+2 

(2)Must possess a Diploma Certificate in Secretarial practice/Senior 

shorthand and senior typing in Kannada/commercial practice issued by 

Directorate of Technical Education Govt, of Karnataka and ‘O' level 

certificate in course on computer concepts issued by any of the recognized 

institutions of DOEACC, an autonomous body of the department of 

information and technology, ministry of communications and information 

technology, Govt, of India. 

26. 

Junior Programmer 

7275-13350 

Eighty-five percent by Direct Recruitment 

Fifteen percent by promotion from Data Entry 

Operator. 

For Direct Recruitment: Must possess Master Degree in Computer 

Science (M.Sc)/Bachelor of Computer Application (BCA)/Bachelor of 

Science (Computer Science)/Diploma in Computer Science from a 

Government recognised University/Institution. 

For Promotion: 1) Must have put in a service of not less than three years 

in the cadre of Data Entry Operator. 

2) Must have passed Master Degree in Computer Science 

(M.Sc)/Bachelor of Computer Application (BCA)/Bachelor of Science 

(Computer Science)/Diploma in Computer Science from a Government 

recognised University/Institution. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

27. 

Horticulture Inspector 

7275-13350 

Fifty percent by direct recruitment and 

Fifty percent by promotion from the cadre of 

Horticulture Assistant 

For Direct Recruitment: Must have passed any Degree and must have 

undergone successful ten months training in Horticulture conducted by the 
Horticulture Department or must possess job oriented course certificate in 

Horticulture subject conducted by the Directorate of Vocational Education. 

For Promotion: 1) From the cadre of Horticulture Assistant. Must have 

put in a service of not less than three years in the cadre of Horticulture 
Assistant and must have passed PUC examination. 

28. 

Work Inspector 

7275-13350 

By Direct Recruitment 

For Direct Recruitment: (1) Must have passed SSLC or its equivalent 

examination 

(2) Must have successfully completed two years job oriented course of 
Civil Construction Technology from a Government recognised institution. 

29. 

Water Supply Operator 

7275-13350 

Fifty percent by direct recruitment - and 

Fifty percent by promotion from the cadre of Assistant 

Water Supply Operator. 

For Direct Recruitment: (1) Must have passed SSLC or its equivalent 

examination 

(2) Must be holder of a two years course Certificate in Electrical or Fitter 
Trade from an Industrial Training Institute recognized by a Government 
resulting in National Trade Certificate (NTC) in candidate's name 

(3) Must have completed one year Apprenticeship Training in any industry 

resulting in National Apprenticeship Certificate (NAC) in candidate's name. 

For Promotion: Must have put in a service not less than three years in 

the cadre of Assistant water supply operator 

30. 

UGD Operator 

7275-13350 

Fifty percent by Direct Recruitment and 

Fifty percent by promotion from the cadre of 

Assistant UGD Operator 

For Direct Recruitment: (1) Must have passed SSLC or its equivalent 

examination 

(2) Must be holder of a two years course Certificate in Electrical or Fitter 
Trade from an Industrial Training Institute recognized by a Government 

resulting in National Trade Certificate (NTC) in candidate's name 

(3) Must have completed one year Apprenticeship Training in any industry 

resulting in National Apprenticeship Certificate (NAC) in candidate's name. 

For Promotion: Must have put in a service not less than three years in 

the cadre of Assistant UGD Operator 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

31. 

Surveyor 

7275-13350 

On contract basis 

Must have a minimum experience of three years as Licensed Surveyor of 
survey & settlement department. 

32. 

Community Organizer 

5800-10500 

By Direct Recruitment. 

For Direct Recruitment: Must be holder of a Bachelor Degree in 
Social Work (BSW) or Bachelor Degree in Sociology from a Govt, 
recognized university/institution. 

33. 

Electrician 

Grade-1 

6250-12000 

Seventy Five percent by direct recruitment and 

Twenty Five Percent by promotion from the cadre of 
Electrician Grade-ll 

For Direct Recruitment: (1) Must have passed SSLC or any equivalent 
examination 

(2) Must have passed a two years course in Electrical Trade from an 
Industrial Training Institute recognized by a Government resulting in 
National Trade Certificate (NTC) in candidate’s name 

(3) Must have completed one year Apprenticeship Training in any industry 
resulting in National Apprenticeship Certificate (NAC) in candidate's name. 
For Promotion: Must have put in a service of not less than three years in 

the cadre of Electrician Grade-ll. 

34. 

Junior Health Inspector 

6250-12000 

Seventy Five percent by direct recruitment and 

Nineteen percent by promotion from the cadre of SDA 
and six percent by promotion from the cadre of 
Sanitary Supervisor. 

For Direct Recruitment: (1) Must have passed SSLC or equivalent 
examinations, and 

(2) Must have completed successfully a three years diploma course in 
Sanitary Health Inspector/Health Inspector conducted by Para Medical 
Board of Government of Karnataka. 

OR 

II. (1) Must have passed PUC or its equivalent examination, and 

(2) Must have completed successfully a two years Diploma course in 
Sanitary Health Inspector/health Inspector conducted by Para Medical 
Board of Government of Karnataka. 

OR 

III. (1) Must have passed SSLC or equivalent examination and 

(2) Must have completed, the course in Sanitary Inspector Diploma 
conducted by All India Institute of Local Self Government. 

For Promotion: (1) Must have put in a sen/ice of not less than three years 
in the cadre of Second division Assistant/Sanitary Supervisors. 

(2) Must have passed SSLC; and 

(3) Must have completed successfully the Diploma course in Sanitary 
Health Inspector/Health Inspector conducted by the All India Institute of 
Local Self Government or by the Para Medical Board of Govt of Karnataka. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

35. 

Data Entry Operator 

6250-12000 

Fifty percent by direct recruitment and 

Fifty percent through outsource 

Must have passed PUC examination or its equivalent examination and 

must have undergone successfully one year duration course in computer 

basics. 

1) One year experience in reputed Government Organisation/Public Sector 

Undertaking. 

2) Must have passed written Aptitude Test conducted by any Government 

Institutions 

3) Must have completed job oriented course in computer science/diploma 

in computer science. 

36. 

Horticulture Assistant 

6250-12000 

Fifty percent by direct recruitment and 

Fifty percent by promotion from the cadre of Head 

Gardener 

For Direct Recruitment: Must have passed PUC examination or possess 

equivalent qualification and must have undergone successful ten months 

training in Horticulture conducted by the Horticulture Department or must 

possess job oriented course certificate in Horticulture subject conducted by 

the Directorate of Vocational Education. 

For Promotion: 1) From the cadre of Head Gardener. Must have put in a 

service of not less than three years in the cadre of Head Gardener and 

must have passed SSLC examination and should have undergone ten 

months Horticulture Training conducted by the Department of Horticulture 

or job oriented course certificate in Horticulture subject conducted by the 

Directorate of Vocational Education. 

37. 

Electrician 

Grade II 

5800-10500 

By Direct Recruitment 

For Direct Recruitment: (1) Must have passed SSLC examination, or its 

equivalent examination 

2) Must have passed a two years course in Electrical Trade from an 

Industrial Training Institute recognized by a Government resulting in 

National Trade Certificate (NTC) in candidate’s name. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

38. 

Driver 

5800-10500 

Fifty Percent by direct recruitment and 

Fifty percent by promotion from any Group D cadre. 

For Direct Recruitment: (1) Must have passed VII Standard with 

Kannada as a Language. 

(2) Must be holder of a Current Driving Licence for Medium and Fleavy 

Vehicles. 

(3) Must have experience of not less than three years in Driving and First 

Aid Training Certificate granted by a institution recognized by Government. 

For Promotion: (1) Must have put in a service of not less than five years 

in cadre of any 'D' Groups 

(2) Must have passed VII Standard with Kannada as a language 

(3) Must be holder of a Current Driving Licence for Medium and Fleavy 

Vehicles with an experience of three years in Driving 

(4) Must have obtained First Aid Training Certificate granted by an 

institution recognized by Government. 

39. 

Second Division Assistant 

5800-10500 

Seventy Five percent by direct recruitment and 

Twenty percent by promotion from combined seniority 

of Attenders and Watchman 

Five percent by promotion from the cadre of Dafedar 

If no suitable person is available for promotion by 

direct recruitment. 

For Direct Recruitment: Must have passed SSLC or its equivalent 

examination. 

For Promotion: (1) Must have passed SSLC or possess its equivalent 

examination 

(2) Must have put in a service of not less than three years in the cadre of 

Attenders, Watchman and not less than two years in the cadre of Dafedar. 

40. 

Bill Collector 

5800-10500 

Seventy Five percent by direct recruitment and 

Twenty Five percent by promotion from the cadre of 

Sanitary Supervisor. 

If no suitable person is available for promotion, by 

direct recruitment 

For Direct Recruitment: Must have passed SSLC or its equivalent 

examination. 

For Promotion:- (1) Must have passed SSLC or its equivalent 

examination 

(2) Must have put in not less than three years of service in the cadre of 

Sanitary Supervisor. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

41. 

Assistant Water Supply 

Operator 

5800-10500 

Seventy percent by direct recruitment, 

Fifteen percent by promotion from the cadre of 

Plumber and 

Fifteen percent by promotion from the cadre of Senior 

Valve man. 

For Direct Recruitment: (1) Must have passed SSLC or its equivalent 

examination 

(2) Must have passed a two years course in Electrical or Fitter Trade from 

a Government recognised Industrial Training Institute (ITI) resulting in 

National Trade Certificate (NTC) in candidate’s name. 

For Promotion: (1) Must have put in a service of three years in the cadre 

of Plumber/Senior Valve man 

(2) Must have passed a course in plumbing trade from a Government 

recognised ITI resulting NTC in candidate’s name. 

42. 

Assistant UGD Operator 

5800-10500 

Fifty percent by direct recruitment and 

Fifty percent by promotion from the cadre of Senior 

UGD Helper 

For Direct Recruitment: (1) Must have passed SSLC or its equivalent 

examination 

(2) Must have passed a two years course in Electrical or Fitter Trade from 

a Govt. Recognized Industrial Training Institute (ITI) resulting in National 

Trade Certificate (NTC) in candidate’s name. 

For Promotion: (1) Must have put in a service of three years in the cadre 

of Senior UGD Helper 

(2) Must have passed a course in plumbing trade from an Industrial 

Training Institute recognized by a Government resulting in NTC in 

candidate’s name. 

43. 

Chemist 

5800-10500 

On contract basis 

Must have passed PUC with Chemistry as one of the subject of study with 

certificate course in basic computer knowledge or must have passed 

SSLC with three years experience in Chemical Analytical Laboratory with 

certificate course in basic computer knowledge. 

44. 

Dafedar 

5500-9500 

Promotion from combined seniority of 

Attender/Watchman 

For promotion: 1) Must have passed VII Standard Examination with 

Kannada as a language. 

2) Must have put in service of not less than three years in the cadre of 

Attender/Watchman. 
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SI. 

No. 

Category of Posts 

Pay scale 

Method of Recruitment 

Minimum Qualification 

45. 

Plumber 

5200-8200 

By direct recruitment. 

For Direct Recruitment: (1) Must have passed SSLC or its equivalent 

examination 

(2) Must have passed one year course in Plumbing trade from an 

Industrial Training Institute recognized by a Government resulting in 

National Trade Certificate (NTC) in candidate’s name. 

46. 

Sanitary Supervisor 

5200-8200 

By promotion from the cadre of 

Pourakarmikas/Loaders/Cleaners on a combined 

seniority. 

For Promotion: (1) Must have put in service of not less than three years 

service in the cadre of Pourakarmikas /Loaders/Cleaner. 

(2) Must have passed IV Standard with Kannada as a language. 

47. 

Head Gardner 

5200-8200 

By Promotion from the cadre of Gardner 

For Promotion: Must have put in a service of not less than three years in 

the cadre of Gardner. 

48. 

Senior Valve man 

5200-8200 

By Promotion from the cadre of Valve man. 

For Promotion: Must have put in a service of not less than three years in 

the cadre of Valve man. 

49. 

Senior UGD Helper 

5200-8200 

By promotion from the cadre of UGD Helper 

For Promotion: Must have put in a service of not less than three years in 

the cadre of UGD Helper 

50. 

Attender 

4800-7275 

By Direct Recruitment 

For Direct Recruitment: Must have passed VII Standard examination 

with Kannada as a language. 

51. 

Watchman 

4800-7275 

Fifty percent from Direct Recruitment and 

Fifty percent through sen/ice provider. 

For Direct Recruitment: Must have passed VII standard examination. 

52. 

Gardener 

4800-7275 

Fifty percent from Direct Recruitment and Fifty 

percent through service provider 

1) Must have passed IV Standard Examination. 

2) Must be a holder of a certificate for having completed training in 

Horticulture issued by the Department of Horticulture or any training 

course recognized by Horticulture department. 

53. 

Valve man 

4800-7275 

Fifty percent from Direct Recruitment and fifty percent 

through service provider 

Must have passed VII Standard Examination with Kannada as a language. 

54. 

UGD Helper 

4800-7275 

Fifty percent from Direct Recruitment and Fifty 

percent through service provider. 

Must have passed VII Standard Examination with Kannada as a language. 
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No. 
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Minimum Qualification 

55. 

Pourakarmika 

4800-7275 

Fifty percent from Direct Recruitment and fifty percent 

through service provider 

For Direct Recruitment: Must have knowledge of spoken Kannada. 

56. 

Loader 

4800-7275 

Fifty percent from Direct Recruitment and fifty percent 

through service provider 

Must have knowledge of spoken Kannada. 

57. 

Cleaner 

4800-7275 

Fifty percent from Direct Recruitment and fifty percent 

through service provider 

Must have knowledge of spoken Kannada. 

58. 

Burial Ground Watchman 

4800-7275 

Through service provider 

Must have knowledge of spoken Kannada. 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 


SCHEDULE - MIA 
(See Rule 5) 

Qualifications of Deputational Posts 


SI. No 

Category of Posts 

Pay scale 

Method of Recruitment 

1 . 

Commissioner 

22125-30300 

By deputation from 

IAS - twenty five percent 

KAS selection grade - twenty five percent 

KMAS selection grade - fifty percent 

2. 

Additional Commissioner 

22125-30300 

By deputation from 

KAS selection grade - fifty percent 

KMAS selection grade - fifty percent 

3. 

Deputy Commissioner 

(Administration.) 

20025-28275 

By deputation from 

KAS Senior scale- twenty five percent 

KMAS Municipal Commissioner Grade-1 - seventy five percent 
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Category of Posts 

Pay scale 

Method of Recruitment 

4. 

Deputy Commissioner (Rev.) 

20025-28275 

By deputation from 

KAS Senior scale- twenty five percent 

KMAS Municipal Commissioner Grade-1- seventy five percent 

5. 

Chief Accounts Officer 

20025-28275 

By deputation from State Accounts Department in the cadre of Joint Controller 

6. 

Chief Audit Officer 

20025-28275 

By deputation from State Accounts Department in the cadre of Joint Controller 

7. 

Town Planning Officer 

20025-28275 

By deputation from Town Planning Department in the cadre of Joint Director 

8. 

Corporation Health Officer 

18150-26925 

By deputation from Health and Family Welfare Department in the cadre of District Health Officer 

9. 

Council Secretary 

15200-25650 

By deputation from 

KAS Junior scale- twenty five percent 

KMAS Municipal Commissioner Grade-ll - seventy five percent 

10. 

Zonal Commissioner 

15200-25650 

By deputation from 

KAS Junior scale- twenty five percent 

KMAS Municipal Commissioner Grade-ll - seventy five percent 

11. 

Public Relation Officer 

15200-25650 

By deputation from 

KAS Junior scale- twenty five percent 

KMAS Municipal Commissioner Grade-ll - seventy five percent 

12. 

Health Officer 

14050-25050 

By deputation from Health and Family Welfare Department in the cadre of Junior Doctor 

13. 

Veterinary Officer 

14050-25050 

By deputation from the Department of Animal Husbandry in the cadre of Assistant Director 

14. 

Assistant Town Planning Officer 

14050-25050 

By deputation from Town Planning Department in the cadre of Assistant Director. 

15. 

Assistant Council Secretary* 

11400-21600 

By deputation from 

Tahsildhar - twenty percent 

KMAS Chief Officer Grade-1 - thirty percent 

16. 

Estate Officer* 

11400-21600 

By deputation from 

Tahsildhar - twenty percent 

KMAS Chief Officer Grade-1 - thirty percent 
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Category of Posts 

Pay scale 

Method of Recruitment 

17. 

Office Assistant* (Revenue) 

11400-21600 

By deputation from 

Tahsildhar - twenty percent 

KMAS Chief Officer Grade-1 - thirty percent 

18. 

Inventory Officer* 

11400-21600 

By deputation from 

Tahsildhar - twenty percent 

KMAS Chief Officer Grade-1 - thirty percent 

19. 

Office Assistant* (Administration.) 

11400-21600 

By deputation from 

Tahsildhar - twenty percent 

KMAS Chief Officer Grade-1 - thirty percent 

20. 

Revenue Officer* 

11400-21600 

By deputation from 

Tahsildhar - twenty percent 

KMAS Chief Officer Grade-1 - thirty percent 

21. 

Assistant Director Statistics 

11400-21600 

By deputation from Directorate of Economics and Statistics Department in the cadre of Assistant Director 

22. 

Audit Officer 

11400-21600 

By deputation from State Accounts Department in the cadre of Audit Officer 

23. 

Assistant Statistical Officer 

10000-18150 

By deputation from Directorate of Economics and Statistics Department in the cadre of ASO 

24. 

Committee** Secretary 

8825-16000 

By deputation from KMAS Chief Officer Grade-ll 

25. 

Assistant Planner 

8825-16000 

By deputation from Town Planning Department in the cadre of Assistant Planner 

26. 

Survey Supervisor 

8825-16000 

By deputation from the cadre of Assistant Planner from the Department of Town Planning. 

27. 

Auditor 

7275-13350 

By deputation from State Accounts Department in the cadre of First Division Assistant. 

28. 

Veterinary Inspector 

7275-13350 

By deputation of an Officer in an equivalent cadre from the Directorate of Animal Flusbandry. 


Note: 

* Fifty percent of these posts will be filled up from the cadre of Office Assistant of Corporation employee. 

** After retirement of all the existing corporation officials who have been given fitment as Committee Secretary, the post of Committee Secretary will be 100% percent deputation post. 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Schedule NIB 
PROMOTIONAL CHART 
(See Rule 9) 


Promotional Chart:- Administrative Staff 



'Any Group D person can be promoted to the post of Driver 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 


Promotional Chart-Accounts Staff & IX-Staff 



M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Promotional Chart — Electrical Staff 


Electrician Gr II 

i 


Electrician Gr I 


JE (Electrical) 


AEE(Electrical) 


Executive Eng 
(Electrical) 


Direct Recruitment 


AE(Electrical) 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 


Promotional Chart:- Health Staff/Revenue 
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Head 
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Senior Health 
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Office Assistant 




M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 
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Promotional Chart:- Technical Staff (Civil: 
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(Civil! 
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Superintending 

Engineer 


M.R. MAHESH KUMAR 

Under Secretary to Government, 

Urban Development Department (Corporation-2) 


SCHEDULE IV 
(See Rule-14) 
SERVICE EXAMINATIONS 


SI. No. 

Category of Posts 

Service Examinations 

1 

Senior Programmer 




Office Manager 


1) Municipal & Local Boards 


Assistant Revenue Officer 

> 

2) Accounts Higher 


Accounts Superintendent 


3) General Law Part-1 and II 


Accountant 


4) Revenue Higher Part 1 & II 


Community Affairs Officer 



II 

Assistant Executive Engineer (Civil) 


1) Municipal & Local Boards, 


Assistant Engineer (Electrical. & Civil) 


2) Public Works Engineering Part-1 & Part-ll 


Junior Engineer (Electrical. & Civil) 

>- 

3) Accounts Higher 


Environment Engineer 3 


4) General Law Part -1 and II 
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SI. No. 

Category of Posts 

Service Examinations 

IIA 

Work Inspector 

1) Municipal & Local Boards, 


2) PWD Lower 


3) Accounts Higher 


4) General Law Part -1 and II 

IIB 

Water Supply Operator 


1) Municipal & Local Boards, 




2) Accounts Higher 


UGD Operator 


3) General Law Part -1 and II 

III 

Senior Health Inspector j 

Junior Programmer [ 

■r 

1) Municipal & Local Boards 

2) Accounts Higher 

3) General Law Part-1 and II 1 

IV 

First Division Assistant 

Stenographers 

First Grade Revenue Inspector 

Community Organiser 

► 

1) Municipal & Local Boards Examination 

2) Accounts Higher 

3) General Law Part-1 and II 

4) Revenue Higher Part i & II 

V 

Horticulture Inspector 

1) Municipal & Local Boards Examination 



2) Accounts Higher 



3) General Law Part-1 and II 



4) 


Horticulture Assistant 

1) Accounts Lower 



2) Municipal & Local Boards Examination 

VI 

Second Division Assistant 

1) Accounts Lower 


> 

Data Entry Operator 


2) Municipal and Local Boards 


Electrician Grade 1 & II 



Junior Health Inspector 



Bill Collectors 



Assistant Water Supply Operator 



J 

Assistant UGD Operator 



Note: For new Appointments done after publication of these rules : Service Examination will also include Basic Level Computer 
Course prescribed by Directorate of Municipal Administration for all cadres shown in Schedule IV 


M.R. MAHESH KUMAR 

PR-323 Under Secretary to Government, 


Urban Development Department (Corporation-2) 





